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In Memoriam

William “Billy” Karedes
1958-2020

W

e are saddened to bring you the news of
the passing of Brother William “Billy”
Karedes on August 23, 2020. Brother Karedes
joined Local 481 in 1990 in the Grip department
and only recently took an honorable withdrawal
from the Local. While an active member, he
worked on many film productions including RIPD,
That’s My Boy, Grown Ups 2, and The Heat. Billy
was well-known and well-liked, a free spirit, a
warm and social person, and a good union worker.
You can find his obituary here: https://legcy.co/34CWTqC

Business Manager’s Report
Chris O’Donnell

COVID-19 Return to Work Agreement

L

ast week, the entertainment unions and guilds
made up of the I.A.T.S.E., SAG-AFTRA,
DGA, and Teamsters completed negotiations with
the AMPTP (https://www.amptp.org/) and major
producers on the COVID-19 Return to Work Agreement. The agreement defines terms and compensation for training, testing, and sick leave as well as
establishing work zones, requirements for testing,
COVID Compliance personnel, specific I.A.T.S.E.
department protocols, and guiding principles from
the original Industry-Wide Labor-Management
Safety Committee Task Force “white paper” released
in June.
This is truly an historic agreement, as never have
all the unions and guilds banded together to negotiate
one agreement for everyone with our employers. As
a result of that unity, we have a strong agreement
that focuses on creating a safe work place and that
applies the same terms to all the workers on the worksite represented by the I.A.T.S.E., SAG-AFTRA,
DGA, and the Teamsters. The agreement applies to
all film and television productions here including
projects produced under the Area Standards Agreement (Don’t Look Up, Kevin Can F Himself, Julia)
and the Low Budget Theatrical Agreement (Shrine,
Mother/Android).
I urge you all to review the agreement. You can
find the full agreement and an I.A.T.S.E. summary

of the agreement in the R esources section
of the member’s area of the Local 481 website.
At minimum, please read the summary and
from the full agreement Exhibit A (pp. 39-52)
which are specific agreed-upon sections of the
Industry-Wide Labor Management Safety
Committee “white paper” and Appendix A
(pp. 53-57) which are agreed-upon protocols
for specific I.A.T.S.E. crafts.

We All Must Do Our Part!

F

or us to successfully go back to work, we all
must do our part to stop the transmission of
this virus both inside and outside the workplace.
In the workplace, that means strictly adhering to
the agreed upon COVID-19 protocols (distancing,
PPE, hygiene, disinfecting, health assessment, etc.)
and to all state and federal requirements on travel,
quarantine, and isolation.You can find a summary of
the CDC and Massachusetts requirements on those
requirements in the resources area of the Local 481
website as well. We have already seen the impact
one positive test can have on co-workers in close
contact (< 6ft for > 15 minutes in previous 48 hours)
who must quarantine, or even the effect it can have
on the entire crew.
With each member’s responsibility in mind, it
is worth reviewing and highlighting here portions
(continued on page 3)

President’s Report
Wayne Simpson

COVID Protocols

W

hen I swear in new members, I tell them
that being a member of a union comes
with many benefits, and also responsibilities.
As union members we are all ambassadors for
our union local, our international union, and the
organized labor movement as a whole. Good
behavior by each of us reflects well on all of us.
And vice versa. I sometimes use the analogy of
reckless or discourteous driving— if you weave in
traffic and speed and cut other drivers off, you're a
jerk. But if you have a Local 481 sticker on your
car, you're suddenly a UNION jerk, and it reflects
upon all our union kin and our organization and
implicitly tells others that you think it's okay for
us all to act like that.
I can't think of a better time in my fairly long

EXECUTIVE BOARD
MEETING AGENDA
Saturday, October 17th, 2020
10:00 am
Location: ZOOM, on the web
1) Opening of the meeting
2) Roll call of officers
3) Reading of the minutes of
the previous Executive Board
meeting
4) Report on applicants for
membership
a) In-craft sponsor or residency
waiver requests
b) Vote on applicants for
membership,
see Applicants, Page 7
5) President’s report
6) Secretary-Treasurer’s report
a) Communications & bills
b) FY 2021 financial update
c) IA International report
7) Business Manager’s report
8) Committee and Trustee reports
a) Safety & Training Committee
b) Other committees TBA
c) Trustees
9) Unfinished business
10) New business
11) Adjournment

history as a union member, since 1984, when a
strong attitude of social consciousness has been
more true and necessary. We all need to act as if
it's wartime in London during the Blitzkrieg, and
make certain sacrifices of comfort and convenience in order to keep our fellow workers safe.
Lives are truly at stake. Ask any nurse.
If you are proven to have broken the negotiated (and signed by you) COVID protocols on a
job with intent and awareness, you may be disciplined or fired by production, and not only will
you not be able to turn to your union for support,
you may be brought up on union charges as well.
The IA International leadership and the leadership
of our Local stand behind our negotiated COVID
protocols one hundred per cent. We need the
industry and the world to see us as examples of
safe, responsible behavior, not only on the job
but at home and out in the world. It’s time to do
the tighten up, stay the course, and do the right
thing for all of us.

November 3rd

W

e’ve been doing a lot of work informing
our membership on voting procedures
and issues. There’s really no excuse not to vote,
either by mail or in person, and the stakes in this
election for our union, our planet, workers in our
country and around the world, and your own
financial security, have never been higher. Check
your registration, and make a plan to vote for
labor-friendly candidates. Among other communications from us, you have either received or will
receive a text with voter info specific to your area
from volunteers working with the Young Workers
& New Members and the Political Committees
(huge shout-out to Sister Mel Patten for spearheading this drive!) Use that info, make a plan
to vote, and vote for better national leadership.
Your Union mission: support your sisters,
brothers, kin, and your community, be an
ambassador for the labor movement, and get
home safely every day!

Business Manager’s Report
(continued from page 1)

of the preamble to the of the Return to Work
Agreement that is understood and agreed upon
by all the unions and guilds:
The parties agree that preventing the spread
of COVID-19 and maintaining a safe and healthy
working environment is of utmost importance.
This shared goal can only be achieved through
the participation, support and commitment of the
Producers, Unions, and every employee, at all
levels of the production….It is each individual's
responsibility and duty to comply with those protocols and procedures, not only for the individual's
own protection, but also for the protection of
others in the workplace….Individuals should also
recognize that when it comes to COVID- 19, their
actions outside the workplace have an impact on
the health and safety of those they encounter at the
workplace, and so it is important to exercise good
judgment and maintain safety practices when not
at the workplace. It is only through the dedicated
partnership of all involved that production will
safely resume.
Recognizing the critical importance of individual behavior on the health and safety of
all of our brothers and sisters, President Loeb

recently issued a directive to all I.A.T.S.E. local
unions last week requiring a “zero tolerance”
stance on violating COVID-19 protocols and
guidelines:
Members must comply with COVID-19 protocols and guidelines, including mask-wearing;
proper use of personal protective equipment
(PPE); adherence to hand washing and social
distancing; and all other appropriate protective
measures aimed at stopping the spread of the
disease. Failing to follow all COVID-19 safety
guidelines is conduct unbecoming, amongst other
violations, and may subject members to discipline
pursuant to Article Sixteen of the I.A.T.S.E.
Constitution as well as termination from work
by your employer.
We all must be responsible and diligent both
on the work site and off to keep us all working
safely and without interruption. Please do your
part or there could be perilous consequences for
you and others.

All members in Good Standing are
invited to observe Executive Board
meetings. Please email the office for
a link to the ZOOM meeting.
PAGE 2
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Secretary-Treasurer’s Report
Jim MacDonald

S

ummer is over and Fall is upon us. One of
the benefits of living in New England is our
changing seasons.
I hope will you get a chance to enjoy the
beautiful colors that will soon be everywhere!
Dues for the fourth quarter of 2020 were due
on October 1st. Please make sure you submit
soon to avoid being placed on the Not in Good
Standing list.
The National Benefits Fund sends out
periodic mailings. Always make sure you read
their newsletter and advisories. Their website,
https://www.iatsenbf.org/, is full of useful
information. Take the time to peruse. Finally,
make sure your beneficiary information is
always up-to-date both at the fund and in our
office for the death benefit.
Annually, our Trustees engage an outside audit
firm to audit our books and prepare the annual

IRS 990 tax return. The auditors also prepare
our LM 2, which is a mandatory filing with the
US Department of Labor. We filed that on time
in last June. The Trustees and I are in the process
of scheduling the exit interview with our auditors.
The places we work should always be free
of sexual harassment or discrimination. If you
ever experience any type of harassment or
discrimination, please reach out to the leadership
in the Local. There are laws in place to protect you!
Finally, these last seven months have been
extremely stressful for you and your families.
With the start of school for those with schoolaged children, you are being asked to do so much.
Please make sure to take care of yourself while
caring for others. There are resources available.
Reach out to the office for confidential help. We
don’t have all the answers, but can direct you to
people who can help.

As always, you can email me if you have any
questions or concerns.
jmacdonald@iatse481.com
Work safe, work smart, wear your mask, and
wash your hands.

GENERAL
MEMBERSHIP
MEETING AGENDA
Saturday, October 25th, 2020
10:00 am
Location: ZOOM, on the web
1)
2)

Training Coordinator’s Report

3)
4)

W

5)

Alison Katinger

hile the FY2020 training season came
to an abrupt close with the onset of the
COVID-19 pandemic, we still have been quite
busy with training components. In August we held
a two-part GFCI class (via Zoom) for the Electrics
craft that consisted of a PowerPoint presentation
as well as incorporating some video content. It
was well-attended as well, with 37 people joining
us. A big thank you to Brother Guy Holt for
putting the curriculum and PowerPoint together
and instructing the class.
We also advertised that SyncOnSet was
conducting a few webinars that were free to 481
members. The first one pertained to Costume
and using SyncOnSet Crew Tools to wrap. The
webinar taught attendees how to navigate through
the wrap process, included an overview of the
Wrap Index, taught how to wrap by Change,
Character, or Item, and how to generate a
continuity book and wrap reports.
The second webinar applied to Set Dec. It
went over how to get started with SyncOnSet
Crew Tools Continuity, learn how to complete
a script breakdown with their automatic script
import, create sets and set pieces, wrap out sets,
and some best practices.
If you were unable to attend these SyncOnSet
courses but are interested in the content, please
contact me at akatinger@iatse481.com as I have
links to recorded copies of both webinars.
Moving forward, we are going to conduct
an OSHA 10 class, in person. I’ve spoken with
both Brother Jay Stone (instructor) as well as
Brother Eric Goddard at Red Sky and we all
agreed that an in-person class could potentially

be conducted if the proper protocols were in
place. We’ll be social distancing and will have
a COVID Compliance Officer on site to collect
questionnaires, take temperatures, and ensure
everyone is wearing proper PPE and adhering to
protocols. The dates for this class are October 3rd
& 4th (you must sign up and attend both parts).
We are also holding a Member Orientation
class on the afternoon of October 4th (after the
OSHA 10 class). Great for both new members and
veterans as well! BA Chris O’Donnell teaches
this very important class. Learn about your
rights, benefits and responsibilities as a Local 481
member, on-the-job issues, and contract specifics.
The same safety protocols will be in place for this
class as with the OSHA 10 class.
Per a decision made by the Equity & Justice
Committee (fka The Diversity Committee), and
approved by the Executive Board, we will be
holding a virtual (via Zoom) Equity & Inclusion
training led by Melissa Patrick of Equity &
Expectations. We encourage all members to take
this class as it will cover a wide array of topics.
The class is two parts; the first part is on Saturday,
October 24th. The second part takes places
Saturday, October 31st. Each session is about an
hour and a half long. Registration for this class
will be available shortly.
In terms of specific COVID-19 training,
many of you may have noticed that there are
several trainings popping up all over the internet
touting their validity as “the” training that should
be taken if one wants to return to set (e.g. Safe
Sets International, etc). While taking trainings
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(continued on page 4)

6)
7)
8)

9)
10)

11)
12)
13)

Opening of the meeting
a) Approval of agenda
Roll call of officers, introduction
of new officers
In Memoriam: Billy Karedes
Reading and approval of the
minutes of the previous General
Membership meeting
Report on applicants for
membership –
See Applicants, P. 7
a) In-craft sponsor and
residency requirement waiver
requests
Initiation of new members
President’s report
Secretary-Treasurer’s report
a) Communications & bills
b) FY 2020 financial update
c) IA International report
Business Manager’s report
a) Current & future projects
Committee reports
a) Safety & Training Committee
b) Other committees TBA
c) Trustees
Unfinished business
New business
Adjournment

All members in Good Standing are
welcome. As this will be an official
meeting, we will be registering
attendees before admitting them
to the meeting. You must contact
the Local 481 office to obtain a
personal, unique link to attend.
This link will be emailed to you. We
will send out an email the week
before the meeting to notify the
membership of this process.
PAGE 3

Training Coordinator’s Report
(continued from page 3)

like these is often very beneficial
(knowledge is power!), please be
advised that their advertisements
may be misleading. Right now there
is currently no “official” standard
COVID-19 training that has been
approved by employers/producers/
studios yet. That said, The IATSE
Training Trust Fund IS developing
a COVID-19-specific training that
should be rolled out in the next
couple of weeks. It is our hope that
this training will be agreed upon by
the AMPTP (the Alliance of Motion
Picture & Television Producers) and
various unions (including the IA) as
the basic training that is required to
return to work. Please note, that as
soon as an agreed-upon “official”

COVID-19 training is recognized,
we will notify our members. In the
meantime, please attend internet
trainings with critical eyes and ears.
In the meantime, I highly
encourage all our members to take
the IATSE Training Trust Fund
Safety Pass classes – A, A2, and HP1
or HP2. These courses are already
being required by some productions,
and in our estimation many more
employers will require them as time
goes on. This is an excellent time
to take advantage of that and use
our time to complete these classes.
For more information about these
classes and to apply to take them
(they’re free!), please visit: https://
www.iatsetrainingtrust.org/asa

I also encourage you to take
advantage of your FREE premium
subscription to LinkedIn Learning.
LinkedIn Learning is a leading
online educator with an extensive
library targeting the latest software,
creative, and business skills via highquality instructional videos taught
by recognized experts and working
professionals. An individual annual
membership normally costs as much
as $359 per year, but the IATSE has
contracted for all interested IATSE
members to receive “Premium”
annual memberships for FREE!
There are over 3,500 courses offered
across a wide variety of topics. Also,
contrary to popular belief, you DO
NOT need a LinkedIn account

to use these. If you have one, the
platform may suggest you link
them. However, an account is not
required to take advantage of the
subscription. For more information
on how to apply, please visit: https://
iatsetrainingtrust.org/lil
I’m thrilled to hear that some
of our members are beginning to
go back to work. For those who
haven’t, it’s my hope that that’ll
change very soon. In the meantime,
I hope to see an uptick in members
who’ve taken the TTF Safety Pass
courses and would also love to see
some of your faces in an upcoming
Zoom-style class! Stay safe and
healthy!

More FREE Online Courses –
Do Them NOW While You’re Stuck At Home!

T

hese courses are only available to those performing work under
the IATSE Area Standards Agreement and eventually will become
mandatory.
“A” – GENERAL SAFETY TRAINING/INJURY AND ILLNESS
PREVENTION PROGRAM (IIPP)
This course explains safety orientation, employee/employer rights
and responsibilities, hazard communications, use of personal protection
equipment, proper lifting techniques, emergency action procedures, and
general production safety procedures. The course takes an average of one
hour to complete. You do not have to complete the course all at once.
“A2” – ENVIRONMENTAL SAFETY
This course covers a wide range of subjects, including studio lot and
location safety, heat illness, severe weather, disaster/emergency response,
environmental awareness, transportation of dangerous goods, electrical
safety, and workplace cleanliness. The course takes an average of three hours
to complete. You do not have to complete the course all at once.

- OR “HP2” – HARASSMENT PREVENTION 2
This course will assist individuals to identify behaviors that create or
contribute to unlawful harassment, discrimination, and retaliation. It also
offers information on how to assist in preventing and responding to incidents
of harassment in the workplace. Individuals who have completed “HP2”
– Harassment Prevention 2 will receive credit for “HP1” – Harassment
Prevention 1. The course takes an average of two hours to complete. You
do not have to complete the course all at once.
If you have already signed up for the A & A2 courses, the HP1/HP2
courses will automatically be available to you via the course portal. If you
have not yet registered for these online courses, please do so by filling out
the application found here and emailing it directly to the Training Trust Fund
at safety@iatsetrainingtrust.org

“HP1” – HARASSMENT PREVENTION 1
This course will assist individuals to identify behaviors that create or
contribute to unlawful harassment, discrimination, and retaliation. It also
offers information on how to respond to incidents of harassment in the
workplace. The course takes an average of one hour to complete. You do
not have to complete the course all at once.
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Take Advantage of Your FREE
LinkedIn Learning Subscription (fka Lynda.com)!
What is LinkedIn Learning?

L

inkedIn Learning is a leading online educator with an extensive library targeting the latest software,
creative, and business skills via high-quality instructional videos taught by recognized experts and working
professionals.
An individual annual membership normally costs as much as $359 per year, but the IATSE has contracted
for all interested IATSE members to receive “Premium” annual memberships for FREE!

What do we get?

• Unlimited access from any desktop or mobile device 24/7
• Over 3,500 courses on a wide variety of technologies and disciplines, across all skill levels, with new courses added every week.
• Up-to-date content

What type of courses are available?

There are thousands of courses, led by some of the best, in categories such as:
CRAFT
LEADERSHIP
SOFTWARE
Audio and Music
Negotiation
Microsoft: Excel, Outlook, Powerpoint, Word
CAD
Time Management
Google: Gmail, Calendar, Docs
Design
Conflict Resolution
Adobe: Photoshop, After Effects, Illustrator
Communication
Photography
Video
Business Writing
3D and Animation

How do I sign up?

• If you are a member who has a Year Four LinkedIn Learning subscription already, you don’t need to do anything. Active Year Four accounts will
be automatically rolled over for Year Five for free
• If you do not currently have a LinkedIn Learning subscription (or let a previous subscription lapse) and would like one, you will need to apply. The
application can be found here. You should send your applications directly to the Training Trust Fund at lil@iatsetrainingtrust.org, and you may
contact them at that address with any questions.

Mental Health Resources

E

ven without the uncertainties of life in a pandemic, the unique
environment and stresses of working in the entertainment industry are
extremely challenging. It’s critical to make sure you, and those you care
about, stay healthy; mentally, emotionally and physically.
Here are a few resources that are at your disposal:

Anonymous online behavioral self-assessments

Behind the Scenes

Finding help when you are going through a difficult time can be
overwhelming so BTS has provided simple, straightforward links for you
to find the help you need.

The Behind the Scenes Mental Health and Suicide Prevention Initiative
is providing tools and resources specifically for entertainment industry
workers at btshelp.org/mentalhealth. These include:

Be Scene – Be Heard

Be Scene – Be Heard is a 24/7/365 anonymous peer-to-peer chat app
because sometimes it’s easier to talk about what’s on your mind to people
who don’t know you but who can relate because they’re in this industry too.

An online therapist finder

The Entertainment Industry Online Therapist Finder was created so you
can find a therapist who already has a basic understanding of what you do
for a living.
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Free, online, anonymous behavioral health screenings will help you
understand what you’re feeling and provide information, recommendations
and resources.

Easy to navigate resource links

Suicide prevention information

We can all take action to prevent suicide. There are posters you can
download in multiple sizes and languages that list the warning signs and
the 5 steps to take to help save a life. There’s also practical guidance and
examples for each of the 5 steps.
The Behind the Scenes Mental Health and Suicide Prevention Initiative
is providing tools and resources specifically for entertainment industry
workers at btshelp.org/mentalhealth
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New England Studio Mechanics – IATSE Local 481
General Membership Meeting Minutes
July 12th, 2020, via ZOOM
Call to Order
Meeting called to order at 10:07 am
President Simpson, by general consent moved to approve the agenda as published.
Motion adopted.
Roll call of officers and staff
President Wayne Simpson, Vice-President Tobias Haller, Secretary-Treasurer Jim
MacDonald, Craft Representatives, Aaron Bouchard, Mark Brochu, Kimmie Johnson, Ben
Regan, Area Representatives Ben Heald, Kevin Parker, Business Manager Chris O’Donnell,
Field Representative Kevin Sciotto, Training Coordinator Alison Katinger, Operations
Manager Lisa Bastos, Office Assistant Amy Ellis and observers Kelly Doran and Mike
Reynolds.
President Simpson asked for a moment of silence for Brother Mike Sheehan, who was
a Local 481 member from 2014 - 2019.
Minutes of Previous Meeting
President Simpson, by general consent moved to waive the reading of the General
Membership Minutes of the January 19 Membership Meeting as Published in the July
1, 2020 newsletter. Motion adopted.
President Simpson, by general consent moved to approve the January 19, 2020
General Membership Minutes, as published in the July 2020 newsletter. Motion adopted.
President Simpson announced Brother Travis Trudell as the recipient of the ForsterDiIeso member service award.
Applicants for Membership
President Simpson read the names of the two applicants published in the July 2020
newsletter. Secretary-Treasurer Jim MacDonald moved to accept into membership the
two applicants as published in the July 2020 newsletter. Motion adopted.
Oath of Membership
President Simpson asked all members who have not yet taken the oath of membership
to unmute themselves and take the oath.
President’s Report
President Simpson reminded all members to read the Local 481 Constitution.
President Simpson invited Lori Rubinstein from Behind the Scenes to speak about the
tools and resources available through Behind the Scenes to help members with mental and
emotional health. Behind the Scenes has traditionally been an industry charity providing
financial support to members and member’s families. Over a year ago, they added services
surrounding mental health. President Simpson want to get the work out about these services.
Lori gave an in-depth presentation of the mental health services Behind the Scenes can provide.
President Simpson reported that he has been busy with the technical details of Zoom
meetings.
President Simpson noted that this local has demonstrated a great deal of solidarity and
understands the pressure to lower our standards to get work. He asked members to notify
Business Manager O’Donnell or Field Representative Sciotto about work, especially if it is
non-union, as we need to maintain a good grip on our safety protocols.
President Simpson reminded the membership that this is a national election year and we
will be gearing up to do voter drives. There is a website run by the National Secretaries of State
to check registration status. He urged members to make sure they are registered. The Executive
Board will be making labor friendly endorsements. The upcoming primary dates are: Maine
- July 14; New Hampshire & Rhode Island - September 8; Massachusetts – September 1.
President Simpson noted the ongoing work of the Safety & Training, Young Worker’s
and New Members; Political, Women’s, Pride and Diversity committees.
Secretary-Treasurer’s Report
Secretary-Treasurer MacDonald reported the bank balances as of June 30, 2020: Merrill
Lynch Operating Account: $1,188,761; East Boston Savings Bank: $266,202; Merrill Lynch
CD’s $1,688,000 and the Health & Welfare Trust Fund: $207,855. The Needham bank CD
was not continued and is currently included in the Merrill Lynch Operating Account.
For the period ending July 6, 2020, Revenue was $102,390; Expenses were $245,081
and Net Income was $-142,691. President Simpson noted that we are very conservative and
in pretty good shape.
Business Manager’s Report
Business Manager O’Donnell explained the Executive Board voted on the FY 2021
budget (pre-COVID) which included a 3% in wages and an increase in benefits for the
employees of the local. Then with the circumstances of all production shutting down the
Executive Board voted level funding from FY 2020 and has been meeting more often to
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address expenditures of the local. In late April, the Local 481 staff was cut by 25%, with
some wages being covered by unemployment.
Business Manager O’Donnell asked members to read his newsletter article. The process
of “Return to Work” has been intensely time consuming for all IA locals, including Business
Manager O’Donnell.
The major union guilds including the IA, DGA, SAG-AFTRA, and Teamsters have been
meeting with the AMPTP to develop industry wide guidelines and safety protocols for back
to work since mid-April. Netflix is not part of the AMPTP, but has signed on to the process
as well. On June 1st, the Industry Wide Labor-Management Safety Committee guidelines and
protocols known as the “White Paper” was released. Although it covers testing, screening and
PPE it does not go into specific department protocols. It has been sent to the state governments
to determine when states could go allow the industry to get back to work.
Business Manager O’Donnell had ZOOM meetings with departments to come up
with safety protocols and guidelines specific to their departments. All locals were asked to
provide protocol suggestions and submit those protocols suggestions to the International.
The negotiations with the AMPTP include the testing regimen determined by work zones
that will be defined by proximity to performers who cannot where PPE. The is also the
expectation that there will be a COVID-19 Compliance department to enforce any COVID-19
protocols and guidelines. Most producers large and small realize they need someone in that
position. In addition, negotiations have also included paid sick leave if a crew member is
tested COVID-19 positive or has symptoms. Business Manager O’Donnell hopes to have
this ironed out in the next two weeks.
AMC and Stalwart are not part of the AMPTP, but they have developed their own protocols
influenced by the “White Paper and “Safe Way Forward” documents.
Greenfield Productions will be shooting a commercial with some crew from LA. We
are trying to get an answer as to if they have to quarantine for 14 days. The entire crew is
getting rapid tested.
Business Manager O’Donnell noted that there was a low budget that shot in Western
MA recently but the crew from out of the jurisdiction tested before and after the plane trips.
Sister Rossi noted that the rapid tests are highly inaccurate.
Business Manager O’Donnell did hear of some production companies looking to have
crew sign a liability waiver to waive rights to a worker’s comp claim when contracting
COVID. Business Manager O’Donnell explained that the production is required by law to
provide a safe work environment and under the Commercial Production Agreement, if the
waiver is not approved by the union, it is not enforceable. It also could be difficult to prove
COVID was contracted on a work site.
As part of the COVID negotiations, the AMPTP is looking for no vote French hours.
With social distancing measures, you can’t break all the crew at once, there would need to
do staggered lunches. There was also discussion early on about split shifts, but Business
Manager O’Donnell has not seen discussed recently.
Business Manager O’Donnell also noted that employers cannot discriminate against
you for health issues as it violates the American Disabilities Act. They know they have to be
extremely careful not offering work and not violating the ADA, but they can require you to
get tested, and base employment on test results.
Commercials
Business Manager O’Donnell asked if anyone is contacted to work on a commercial to
contact him or Kevin Sciotto. A commercial now takes Business Manager O’Donnell days
longer to administer because we don’t have the agreed upon protocols, but they do have
the “White Paper” and Local 600 protocols. The commercial producers need to recognize
the importance of a COVID compliance officer. There are people interested in becoming
COVID compliance officers.
The Training Trust Fund through Contract Services is looking to develop a COVID
Officer Training course. OSHA 10 will be the basis along with industrial hygiene and
COVID-19 specific training.
Features/Episodic/TV
Frills – Is not coming back. They want to strike Weymouth and Lowell soon, but are
hoping to wait until the process with the AMPTP is completed.
Shrine – Is eager to come back and shoot their 14 days. SONY has developed their
own protocols.
Kevin Can F… Himself – Wants some crew to start working remotely as soon as next
week, but will not start work on site until August 3rd.
Society S2 – Looking to start back up on August 3rd.
Julia Pilot – They don’t have a date yet.
Don’t Look Up– Is eager to start back, but they don’t have a date yet.
Untitled David O’Russell – May get pushed until next year.

(continued on page 7)
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General Membership Meeting Minutes…
(continued from page 6)

Gilded Age – RI – Has expanded the amount of time they want to spend in RI to 4 or 5
weeks in the fall and 4 or 5 weeks in spring. It is already scripted for several seasons in RI.
Barry Bernadi/Happy Madison project went to Philadelphia.
There are 2 or 3 low budgets looking towards fall.
Business Manager O’Donnell noted that the trend now is that productions don’t want
to go locations. Don’t Look Up has increase their construction budget by as much as a third
as they want to build their sets in a controlled environment.
Business Manager O’Donnell will enquire about NOS4R2 S2.
MA – Business Manager O’Donnell explained that the MA Film and Television
incentive has a sunset at the end of 2022. There is a campaign to eliminate the sunset.
The bills previously submitted that had lots of co-sponsors in both the House and Senate
were reported out of committee to study, effectively making them dead. The hope now
is to eliminate the sunset in the upcoming Economic Development Bill. It is a difficult
time to lobby as no one is in the statehouse in MA, but there’s a push to get the Economic
Development Bill by the end of July. An email to the Local 481 MA membership went out
a week ago, asking them to send voter voice emails to their legislators. There was also a
social media campaign targeting 12 senators, funded by a communications company for
the MPAA. Business Manager O’Donnell stated that members will most likely be sending
emails a few more times. A letter drafted by the MA AFL-CIO and Unite Here Local 26 in
support of eliminating the sunset was sent into legislators as well.
Committee Reports
Safety & Training Report
See Training Coordinator’s Report in the July Newsletter.
Training Coordinator Katinger mentioned that there are a number of COVID-19
trainings out there, but the Training Trust Fund has developed one that Business Manager
O’Donnell is encouraging everyone to take.
Training Coordinator Katinger urged members to take the A & A2 and HP1 or HP2,
as they will most likely become mandatory in the near future.
Training Coordinator Katinger reminded members that LinkedIn Learning is free to
all members of Local 481. There are thousand of online classes that members can take.
There is now an OSHA 10 General Industry class online available through the Training
Trust Fund as well.
Safety First classes also developed by the Training Trust Fund focus on hazard
identification in the workplace.
Upcoming trainings – There will be a GFCI training for the Electrics department that
will be led by Brother Guy Holt. Training Coordinator Katinger thank Brother Holt for
all the work he has done on putting this training together. She is also working on a virtual
New Member and Back to Basics Trainings.
Training Coordinator Katinger asked that if anyone has a class that they might be
interested in to let her know as training for next year is in development.
The Safety & Training committee reallocated some funds to allow all craft service
department members to be reimbursed for the Certified Food Safety Manager certification.

APPLICANTS FOR MEMBERSHIP
to be considered at the October 25th, 2020
General Membership Meeting
Steven Aldrin
Framingham, MA 01701
Sponsor: Kenneth Curcio
Construction

Conor Minihan
Newton Lower Falls, MA 02462
Sponsor: Thomas Keenan
Electric

Ruben Alves
Whitefield, ME 04353
Sponsor: Thomas Keenan
Electric, Grip

Michael Syrek
Stoughton, MA 02072
Sponsor: John Sansone
First Aid

Joshua Bermel
Providence, RI 02906
Sponsor: Guy Bermel
Set Dressing

William Weaver
Everett, MA 02149
Sponsor: George McEachern
Construction

Kristopher Bridges
Bangor, ME 04401
Sponsor: Travis Trudell
Electric, Grip

Transfer Applicants

David DeCoteau
Chicopee, MA 01020
Sponsor: Benjamin Regan
Construction

This applicant has requested to
transfer from IATSE Local 478.

Zoya Derman
Bedford, MA 01730
Sponsor: April McCoy
Costume

Patrick Brazile
Worcester, MA 01602
Locations

Justin Sulham
Pawtucket, RI 02860
Grip
This applicant has requested to
transfer from IATSE Local 492.

Women’s Committee Report
Training Coordinator Katinger reported that the Women’s Committee have had a few
meetings and a social hour that were held via Zoom.
Diversity Committee Report
Training Coordinator Katinger asked that if anyone would like to join the Diversity
Committee to reach out her or President Simpson. The attempt is to try right an imbalance
of diversity in this local.
Training Coordinator Katinger explained how the Actors Fund can provide financial
assistance to members in need. If anyone wants more information members can reach out
to her or go directly to the Actors Fund website.
Brother William Sullivan asked about the hoisting license renewal. As of now licenses
that have expired have been extended. Training Coordinator is not sure when renewals
will begin again.
Young Workers and New Members Committee Report
Sister Mel Patten will put an announcement on their facebook page for any upcoming
events.
Trustees’ Report
Trustee Chair Kelly Doran noted that the LM2 has been filed. The LM2 is a shortened
version of our accounts that is published on the Department of Labor website to make unions
more transparent. She is waiting for the full tax return and exit interview from the auditors.
New Business
Sister Reurs asked about endorsement during the primary. President Simpson said it
was not likely.
Meeting adjourned at 1:07 pm.
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MEMBERSHIP STATUS INFORMATION
4th Quarter dues were due October 1st, and 1st Quarter 2021 dues are due January 4th.
The following is a list of the status changes of Local 481 members. Members listed as Not in Good Standing,
Suspended, or Expelled, should NOT be working on any jobs under contract until they become
In Good Standing by paying their back dues.
Members not in good standing owing $25 late fee
Jeffrey Iwanicki
Michael Araujo
Joseph Jarzobski
Joseph Barry
James Kent
Andrea Basile
Keith Lambert
Timothy Blanchard
Alcinio Melim
Jeffrey Blood
Gregory Menard
Mahlia Carey
Jason O’Neill
Robert Carlson
Matthew Passarelli
Gary Chandler
Justin Perro
E. Paul Coggins
Paul Regan
Dennis Colvin
Jaime Rua
Paul Cote
Edwin Rubio
Jeffrey Douglass
Wendy Samuels
Ethan Fox
Wayne Viens
Jesse-Lynn Giarla
Elle Wierbicky
Jose Peter Gonzalez

Members in Suspension Status
Patrick Lynch
Christopher Analoro
Nicholas Mazzola
Eudes Barbosa
Brian McEachen
Josef Boreland
Robin McGuirl
John Boreland
Mark Mello
Christina Chandler
William Mitchell
Danica Chipman
Katrina Morgan
Adam Colantuoni
Ky Hoang Nguyen
J.H. Beecher Cotton
Timothy Oliver
Edward Ellis
James Raye
Ramona Fabregas
Matthew Rezendes
Julie Fenton
Timothy Ryan
Adam Forster
James Sanderson
R. Scott Forster
Alana Shea
Julian Gallo
Grayson Smith
Stephen Gavin
Tony Soucier
Jessica Ginsberg
Ted Sowa
Mark Hardin
Robert Valley
Tucker Herberich
Christopher Walsh
Ian Larson
Kerry Luther

LOCAL 481 SIGNATORIES
Companies in Local 481 Jurisdiction signed to the AICP Commercial Production Agreement (CPA) — July 2020
Conductor
142 Berkeley Street
Boston, MA 02116

Lunchpail Productions
315 West Broadway
Boston, MA 02127

Element Productions
129 Braintree Street
Allston, MA 02134

Old Harbor Productions
184 Everett Street
Allston, MA 02134

First Man, Inc.
159 Cherry Street
Cambridge, MA 02139

Redtree Productions
661 Boylston Street
Boston, MA 02116

Full Moon Films, Inc.
115 Dummer Street
Brookline, MA 02446

Stir Films, dba Sweet Rickey
33 Union Street, 3rd Floor
Boston, MA 02108

GLP Creative
21 Broad Street
Quincy, MA 02169

Thunder & Lightning
66 Fountain Street
West Newton, MA 02465

Greenfield Production Services
495 Turnpike Street
Canton, MA 02021

Waverly Motion Pictures
95 Federal Street, #1
Salem, MA 01970

Hayroad Productions
41 Hay Road
Belmont, MA 02478

Signatories to the Local 481 EPK/Behind the Scenes term
agreement
Companies in BOLD located in Local 481 jurisdiction
Big Shoulders
CMS Productions
DePalma Productions
Epicentre
EPK Films
Greenfield Production
Services
Image Quest Films
J. Arnold Prod.
Lakeview Productions
Lizzio Prod.
Love Seat Entertainment
Manhattan Place
Entertainment
Manhattan Productions
Narrator

Primalux Video
Product Entertainment
Real Productions
Redeye Media
Singularity Creative
Technobabble
The Videohouse
Video Dimensions
WVP Boston-Freelance
WVP Boston-Staff

HHG dba Bonefide Productions
30 Newbury Street, Suite 3
Boston, MA 02116

If you’re called to do any EPK/Behind the Scenes work on features,
television, or commercials for these or any companies, please call
the Local 481 office.
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COMMITTEE REPORTS
Local 481 Women’s Committee
Cathy Rooney, Chair

W

elcome to the Women's Committee of Local 481. We are a group of
women who have been meeting on Zoom for the past several months
socializing and sorting out our goals, and working up a Mission and Objectives
statement (see below), per our charge in section 3.1.6 of the Local 481 Standing
Rules: "The Women’s Committee forms a community within Local 481 for
women workers, and creates a space to work on relevant subjects and organize
events related to women’s issues in our working environment."
All women are welcome at any time to join our meetings. We have a
FaceBook page, linked here, and are reachable through the Local 481 office
or by contacting Alison Katinger (our Training Coordinator) or myself, Cathy
Rooney (the current Chair) at our general Women’s Committee mailbox at
481womenscommittee@gmail.com.
We are currently working with both IATSE District 3 and the IATSE International Women’s Committees to take action to preserve and promote worker's
rights to organize, receive fair wages for work and benefits like retirement and
health insurance, and also to promote civil rights for all. We are working on some
initiatives right now, to reach out to our Sisters in swing states and promote the
issues that unite us rather than those that divide us in the hopes of promoting
basic fairness to all and the rule of law. There will be lots of projects coming
up in the next few weeks, in addition to some fun things like watching the VP
debate with our sisters across the country! Let us know if you are interested, as
many hands make light work!
Women’s Committee Mission Statement:
The IATSE Local 481 Women’s Committee is dedicated to expanding opportunities and improving working conditions for women in our local, while
creating an environment of solidarity and community among female-identifying
members. Through the use of educational resources, social media, training, and
community outreach and activism, we endeavor to promote women’s leadership
in our Local, industry, and community. We work to highlight the skills and accomplishments of women within our union; increase opportunities for mentorship, training and work; provide women and allies with tools to productively
address discrimination and micro-aggressions on sets; and support women and
women-owned businesses in the community at-large. We are committed to intersectionality and to taking action alongside and in support of other marginalized
groups within our industry and community.
Women’s Committee Objectives (in no particular priority order):
• To create an environment of community for women in our Local
• To promote women’s leadership in our Local, industry, and community
• To promote the skills and talents of our members and encourage the hiring
of women
• To engage in political actions locally, regionally and nationally that advance the rights and well-being of women
• To provide tools and resources to help women and allies in productively
addressing discrimination on sets
• To provide training and mentorship to help women advance within our
industry
• To support women and women-owned businesses in the New England
community
• To engage in actions of solidarity with other marginalized groups

Local 481 Young Workers &
New Members Committee
Mel Patten, Chair

A

s you may have already seen in your notifications, we are currently collaborating with the Local 481 Political Committee to send voter outreach
texts to all 481 members. This is an expansion of a program we piloted during the
2018 Midterm Elections, where some of our young workers sent informational
voter texts to our younger members and received a great response. This time
around, our volunteer team includes members representing a variety of ages
and experience levels, and we’re really excited to have members from outside
of our group who are willing to help out!
In addition to our electoral work, we are also looking to put together another
fundraiser modeled after the tradition of $5 Fridays. Sean Martin is the mastermind behind this idea and will be leading the charge in putting this together, but
he could use your help with planning! We still have a lot of details to work out
and are in the process of putting together a team to figure things out – please let
us know if you’d like to collaborate on this!
There are a few ways to stay in touch with us and get involved in committee
work. The best way to directly contribute to our committee project work is to
join a few channels and participate in group discussions in our Slack workspace (if you’re not already signed up and would like access, please email us
at ia481ywc@gmail.com for an invitation link). For general updates, you can
also join our email list or find us on Facebook.
https://www.facebook.com/groups/1014327122021649

Local 481 Equity and Justice Committee
Rosa Colón and Kody Fraser, Co-chairs

T

he Equity & Justice Committee has upcoming classes, workshops and also

a Zoom event that explores the subject of diversity and inclusion within
our workspace. We want to make these resources available to our general
membership.
The committee has been funded by the Local 481 Executive Board for a
Diversity and Inclusion training seminar. We have contacted Melissa Patrick
of “Equity and Expectations” to conduct the workshop. E&E is an organization specializing in guiding organizations through aspects of diversity, equity,
and inclusion in the workplace. The workshop will take place over two days,
one week apart, on October 24th and 31st. You should have received an email
from the Local 481 office with info about how to sign up for this event. If you
haven’t seen it, please contact Training Coordinator Alison Katinger, akatinger@
iatse481.com.
We are working with the MA Film Office on an “Advancing Diversity In
The Film Industry” event. The event is slated for November 14th and will be held
via Zoom, with participants registering online with Eventbrite. Other unions and
IATSE Locals have been approached to participate, including SAG-AFTRA, Local 798 (Hair and Make-upArtists), Local 600 (International Cinematographers
Guild), and Local 161 (Script Supervisors, Production Coordinators, Assistant
Production Coordinators, Travel Coordinators, Production Accountants, Assistant Production Accountants and Payroll Accountants). The event will host a
digital one-hour workshop followed by a Q&A session. We will need volunteers
from different departments to join the Zoom Q&A breakout rooms to talk about
your departments and answer questions from our participants. To volunteer for
this engaging and important event, please contact the committee chairs, Rosa
Colón (rosajc09@gmail.com) or Kody Fraser (kodyfraser20@gmail.com), or
the co-organizer Alison Katinger (akatinger@iatse481.com). We will send out
the event invitation as soon as it is finalized.
(continued on page 10)
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POLITICS AND THE IATSE POLITICAL ACTION COMMITTEE

T

his is a BIG election year for labor! We have important national prolabor candidates to support: Reps Jared Golden and Chellie Pingree in
Maine; Senator Jeanne Shaheen and Reps Annie Kuster and Chris Pappas
in New Hampshire; Rep. Peter Welch in VT; and Senator Jack Reed and
Reps David Cicilline and Jim Langevin in RI. (Those Senators I haven’t
mentioned aren’t up for re-election this year).
Rep. Jared Golden will be running a tough and important race in Maine’s
2nd Congressional District, which has often leaned anti-labor. He’ll need our
support. And we have one very important Senator to vote off the island:
Republican Senator Susan Collins in ME. As I expect you’re aware, antilabor control of the US Senate has been a giant stumbling block for working
people, and electing pro-labor Senators is mission #1 in the November
elections.

The ME AFL-CIO has endorsed
candidate for ME Senate Sarah Gideon,
Susan Collins’s Democatic challenger.
We expect all Maine Local 481
members to vote pro-labor on
November 3rd. This will be a
VERY important Senate race for
working people.
Our Alliance’s IATSE PAC
gives the IATSE a bigger voice
in legislation that affects us all.
The IATSE PAC is funded entirely by
voluntary contributions of members. No dues
or work assessment money can go to the IATSE PAC. Our Alliance’s IATSE
PAC is a Federal PAC and makes contributions only to Federal candidates.
The IATSE Political/Legislative Department has initiated a quarterly
Newsletter for IATSE members contributing monthly to the PAC, informing
us what the IATSE PAC is up to in Washington D.C. and what issues we
are facing. This PAC is our PAC. We are fighting hard in Washington D.C.
to ensure our voices are heard and that the issues important to us and our
families are front and center. So far our Local 481 jurisdiction has received
more from the PAC than we’ve contributed.
Please consider stepping-up and contributing to the IATSE PAC and
supporting labor-friendly candidates. You can make a regular small monthly
contribution on your credit card (as little as $10), an annual donation, or a
one-time donation. Help give us a larger voice.
IATSE PAC: https://www.iatse.net/history/iatse-pac
IATSE PAC Donation: http://www.iatse.net/get-involved/contribute
The donation link will take you to a page where you can set up your
own personal account. Thanks!

COMMITTEE REPORTS
(continued from page 9

Local 481 Training Coordinator Alison Katinger put us in touch with Hollis Meminger, founder of “Bridgebuilder Cinematic Art Program.” BCAP is a
nonprofit organization dedicated to teaching the fundamentals of filmmaking
to talented young people between the ages of 14 and 18. The program recently
wrapped their Boston Program 2020 with a Zoom Showcase presentation. It was
an amazing event! In an effort to learn more, some of our committee members
were invited as Zoom guest speakers to one of the end-of-program activities.
We shared information on our Local 481 and the role we play within the Massachusetts film industry. The goal of Bridgebuilder is to continue to foster the
talents of these young people after the summer program wraps, through mentorship opportunities or other creative ways to keep the participants learning and
engaged. Anyone interested in learning more about ways to get involved
can go to bridgebuilderarts.org.
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Local 481 Pride Committee
Sara Itkis, Chair

O

ur local’s Pride Committee has a Facebook group! You can check it
out here, and you are encouraged to join if you identify as LGBTQ+, questioning, or an ally.
While it is difficult to gather physically during this time, I hope that
through this group we can find community with our queer and allied
broth-ers, sisters, and kin. Please feel free to use this group for sharing
resources for queer community.
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WE GOT SKILLS!

H

ello Local 481 members. We are a talented group! Many of us
practice useful trades and have second careers and activities outside
the bounds of our motion picture and television work. To get the word
out, we have started a newsletter feature, classified ads for trades and
services, for our members to share information about our other skills,
services, and trades we practice in the outside world, and maybe drum
up some business for each other.

If you have a real-world (not just for motion picture work) trade or service you'd
like to advertise to our membership, you can compose a 25-word-or-less description
which includes a short title, along with the contact information you'd like to use. Some
examples of titles: Electrician Services, Notary Public, Real Estate Broker, Custom
Finish Carpentry, Tailoring, General Construction... you get the idea. You may want to
include your general location if relevant, but it's not mandatory. Send it to me: Wayne
Simpson, wsimpson@iatse481.com, and we’ll get it into the next issue.

Here's some of our members with skills you might call on in the real world:
Architectural Lighting Designer
Residential, Landscape, Commercial, Retail
Designing since 1996. Member of International
Association of Lighting Designers and
llluminating Engineering Society of North
America
Phil Darrel
Phil Darrel Lighting Design
phil@pdlight.com
860-287-0395

Small-batch design, prototyping, and building
— metalwork, woodwork, machining, 3D
printing, electronics, mechanical design, and
general design.
Based out of Pawtucket, Rhode Island!
Kate Parsons
Triple Point Workshop, LLC
401-203-3689
https://www.triplepointworkshop.com
info@triplepointworkshop.com

Art
Paintings for background/sets. Unframed acrylics
on canvas. Landscapes and abstract pieces
available. Custom requests welcomed. Email for
portfolio and pricing.
Jennifer Marbury
Jennifermarbury@icloud.com
617-291-7067

Drone Pilot (FAA Certified)
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com

AV Installation
Experience with residential surround sound,
home automation, networking, and AV equipment
installation.
Jack Garrett
jgarrett79@gmail.com
Buttons, Badges, and Flair
Button maker. Created my me or your custom
design, on a metal-back 1.25” laminated button.
Flair. I make your flair.
Honah Lee Milne
617-697-7405
thehonahlee@gmail.com
Custom CNC & Vinyl Work
Including "Films = Jobs" Stickers
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com
Custom Design & Fabrication
All kinds of custom work: metalwork, custom
furniture, cabinet work, murphy beds, nearly
anything imaginable. Boston area.
Tim Folger SPFX
Portfolio: TRFDfurniture.com
714-936-6994
trfolger@me.com

Finish carpenter and general contractor
Licensed in Rhode Island
Wilson Gallego
401-663-1778
Home Repair
Kurt Smith
www.kurtlsmith.com
781-591-2227
kurt@mass-sets.com
Microblading & Cosmetic Tattoo
Brows Ink Studio Academy. Trainings & Services,
Brows, Eyeliner, Lips, Scar Removal. 1st & only
MA state licensed Microblading & Permanent
Makeup Academy.
Donna Witt Henderson
Owner-Artist-Principal
978-870-3271
https://www.brows.ink/
fb/ig: browsinkacademy
Notary
N.B. most notaries public may notarize documents
from any state as long as they perform their duties
within the bounds of their state of licensure. Check
with your notary.
Honah Lee Milne
617-697-7405
thehonahlee@gmail.com
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com
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Podcast/VO Studio
Full service, located in Pawtucket, RI
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com
Recording Studio Services
Big Nice Studio is offering remote mixing,
mastering, and production services. I'm happy to
help consult you on your home studio setup and
work remotely.
Brad Krieger
http://www.bignicestudio.com
401-578-6521
bradfordkrieger@gmail.com
Sound Design and Post Production Sound
Harpswell Sound Company provides sound
services: music mixing and production, covering
all aspects of audio post-production.
Christopher D. Anderson, C.A.S.,
IATSE 481 & MPEG 700
617-435-9323
chris@harpswellsoundco.com
Tailoring/Stitching
Clothing and costumes, soft goods: pillows,
curtains and draperies. Children’s clothing and
costumes.
Janna Pederson
401-258-0129
jlcpederson@gmail.com
Tube amp technician
15 years’ experience with guitar and hi-fi amps.
Reasonable rates. Shop located in Providence.
Carissa Spatcher
carissa.spatcher@gmail.com
Web Development & Graphic Design
I can build a new website or redesign an existing
one (portfolio, reel, etc.)
Natalia Rozengard
617-306-6698
rozengard.natalia@gmail.com
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LOCAL 481 2020 CALENDAR

October, 2020

IATSE Local 481
10 Tower Office Park
Suite 218
Woburn MA 01801
(o) 781.376.0074
(f) 781.376.0078
(e) office@iatse481.
com

For training calendar, please check our Safety and Training Coordinator’s
report in this issue and the Local 481 web site. Due to the COVID-19
pandemic crisis, all upcoming dates may change or be postponed.
October
17 – Executive Board meeting
(Zoom), 10:00 AM
25 – General Membership
meeting (Zoom), 10:00 AM

November
14 – MA Film Office, New England
IATSE Film Locals, and SAGAFTRA “Advancing Diversity
In The Film Industry” event.
VOLUNTEER! Email TC Alison
Katinger, akatinger@iatse481.
com

LOCAL 481 OFFICERS AND STAFF
NOTE: New (since Feb. 1st) iatse481.com email addresses for the Local 481 office, Business Manager, Field Representative,
President, and Secretary-Treasurer. Our old AOL addresses no longer function.

Executive Board Craft Reps

Trustees

Allied Crafts –
Roger Dillingham
781-864-5116

Kelly Doran, Chair
508-353-7343
trustees@iatse481.com

Art – Kimberly “KiMMiE” Johnson
978-807-7666

Mike Reynolds
978-808-5564

Secretary-Treasurer Jim MacDonald
617-759-3081
jmacdonald@iatse481.com

Costumes – Taryn Walsh
781-307-7808

Brian Pitts
617-921-6819

Executive Board Area Reps

Electric – Brandon Meadows
978-846-0181

President Wayne Simpson
508-612-2742
wsimpson@iatse481.com
Vice-President Tobias Haller
401-347-4981
tobiasjonhaller@gmail.com

Maine – Jim Reitz
207-542-0157
Eastern Massachusetts Ben Heald
603-300-0340

Construction – Ben Regan
413-687-5138

Grip – Mark Brochu
617-971-0046
Sound/Video – Aaron Bouchard
603-721-1885

Delegates
Richelle Devereaux-Murray
617-538-4596
Note: Wayne Simpson, Mike Reynolds,
Jim MacDonald, Chris O’Donnell and
Brian Pitts also serve as Delegates.

Western Massachusetts –
Kevin Parker
617-962-5059
New Hampshire – Joyce Cardoza
603-566-2510
Rhode Island – John Ryder
401-837-6552
Vermont – Mark Shaw
802-477-2048
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