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NEXT MEETINGS
Executive Board Meeting
Saturday, April 17th, 2021
10:00 am
Location: ZOOM, online

Please contact the Local 481
office for a link to observe the
meeting.

General Membership Meeting
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1:00 pm
Location: ZOOM, online

Please contact the Local 481
office for a link to register for the
meeting.
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In Memoriam

Tyris Smith 1958-2021

I

t is with great sorrow that we bring you the news of the
passing of Brother Tyris Smith on March 31st from
complications from cancer.
Brother Smith joined Local 481 in 1995 in the Electric
and Set Construction crafts. With many diverse skills and
much experience, he gravitated towards the Set Dressing
department and contributed his talents as a Set Dresser on
dozens of productions including The Cider House Rules, In the Bedroom, Here Comes the Boom, The
Finest Hours, Spencer Confidential, and most recently, Free Guy and Frills. Brother Smith loved his
work and the people he worked with. He was always willing to help with a balance of strength and
gentleness. Many of us have fine memories of working with Ty. He will be greatly missed.
Please keep the Smith family and friends in your thoughts.

Amy Smith-Puopolo

W

e are deeply saddened by the recent passing of Amy
Smith-Puopolo, wife of long-time member Brother
David Puopolo (grip). Some of us have followed Dave and
Amy’s story on Facebook and know what a long and difficult
road it has been. Following are excerpts from her published
obituary:
Amy M. (Powers) Smith-Puopolo, 51, passed away
early on the morning of March 26, 2021 after a courageous
battle with brain cancer, holding the hand of her loving and
dedicated husband, David.
Throughout her life, Amy was an avid runner, rower,
nature enthusiast, and photographer. Some of Amy’s greatest
accomplishments include running up Mount Washington,
completing several Blackburn challenges and winning the
championship on the Oar’Dacious team in the 2014 Fiesta seine boat races. She also won several
awards for her wildlife photography, some of which were published in the Mass. Audubon Sanctuary
Magazine. Amy graduated from the Spa Tech Institute as a Licensed Massage Therapist and opened
her own studio, Symmetry Massage. Overall, Amy sincerely felt that her greatest accomplishment
was the family she and David created together.
Amy was a selfless and accepting individual. No matter who it was, she always saw the good in
others. She had the ability to put people at ease with her wacky humor. She will be remembered by
her infectious laugh and personality.
Amy is survived by her husband, David, and their daughters, Jacqueline, Victoria, Madison, Faith,
Olivia, Delia and Maia. She is also survived by her mother, Marie, and siblings, Helen, Gina, Walter,
Elizabeth, Thomas, John, Susan, Barbara, Joan, Julie, Michael, Marie, Jacqueline, and Jim, her two
grandchildren, Julian and Summer, many cousins, nieces, and faithful dog, Patch. She is predeceased
by her father, Walter, and her sister, Jennifer.
Services and burial will be held privately. A celebration of life will be held at a later date.
In lieu of flowers, contributions can be made to https://go.fidelity.com/bspau, a college fund for
Amy’s youngest daughter, Faith, or the Mass Audubon Society https://secure2.convio.net/mas/site/
Donation2?3960.donation=form1&df_id=3960.
Please keep Brother Puopolo and family in your thoughts.

Business Manager’s Report
Chris O’Donnell

April 7, 2003

T

hat was my first day on the job as Business
Manager of Local 481 after two terms on
the Local 481 Executive Board, one term as a
Trustee, and nearly 20 years as a freelance Boom
Operator. The Local had two people on staff and I
was the only full-time employee in an office less
than a third the size of our current office. There
were about 350 members who made a living on
commercials, industrials, documentaries, and an
occasional film or television production. And just
four years before, our difficult relationship with
the International resulted in the state of Connecticut being forfeited to Local 52.
In the three years preceding 2003, only two
full-budget feature films had shot in their entirety
in the jurisdiction and the last television series was
“Against the Law” in 1990. There was no film office in Massachusetts or a film and television tax
incentive in any state in the jurisdiction. The motion picture industry regionally was atrophying.
Obviously, we have come a long way. 2019
was our Local’s best year with our members
working and earning more than ever before
and 2021 is looking equally strong coming out
of the pandemic and with 2020 the most challenging year we have had. The membership is
now three times what it was in April 2003. We
have grown tremendously in quality as well
as quantity, maturing from a “Local of thirds”
on major film and television productions to a
Local capable of staffing any department from
the Key on down on many large productions
simultaneously. The industry here has gone
from a seasonal one, where members would not
expect to work from November to February, to
closer to a year-round one.
This growth has presented challenges and the
Executive Board and the leadership of the Local
have managed them well. We have expanded the
office space and staffing to meet the demands
of and to continue a high level of service to our
growing membership and have also been able to
be flexible in leaner times. In 2009, we became
the first Studio Mechanics Local in the country
to hire a full-time training coordinator to dramatically expand on the Local’s existing commitment
to training its members. The Local has committed the necessary resources to become a leader
in advocacy efforts to enact and protect the film
and television incentive programs that are vital to
the industry and our member’s livelihoods. And
we have a respected and productive relationship
with the International that benefits our members.
But there are challenges ahead.
The most immediate and pressing challenge
is to remove the 2022 expiration of the Mas-

PAGE 2

sachusetts film and television tax incentive.
The Local, our members, and the local motion
picture community have done tremendous work,
especially in the last year, to build political support for the industry and the continuation of it
through the removal of the sunset. The House
and Senate bills each have a majority of members
as co-sponsors (23 in the Senate and 103 in the
House). But there is more work to get this done
and we will be focusing on doing just that during
this legislative session and during the upcoming
budget process which ends at the end of July.
Please follow through if you are called to action
on this issue in the coming months.
If the MA sunset is eliminated (or extended
adequately), and I think we are in as good a
position now as ever to do it, we will likely see
the next period of real growth in the industry and
in our Local. Without the sunset, infrastructure
investments will be made in MA and the capacity
for more production will increase dramatically
and with it, the demand for a larger workforce.
The Local has seen a 20% increase in membership over two years and that trend will likely
continue. With a growing amount of production
and numbers of members, we will need to constantly assess the office staffing to ensure that
we continue to provide the level of service and
representation that the members have come to
expect. We also will need to take a closer look
at our training program. Originally based on a
winter training season when our members were
working much less, the program may need to
become year-round and provide not only more
trainings to a larger membership but more of the

same trainings to give working members more
opportunities to attend a training.
In the past several years, the Local 481 leadership and members have made a growing commitment to diversity, equity, and inclusion within
our Local and our film and television community.
This is important and not always easy work, but
we must continue to focus on these efforts to
improve and diversify our Local and our workplaces. During this period of growth, we have a
real opportunity to prioritize these values while
developing our growing workforce.
While we have seen an increase in film and
television production, we face real organizing
challenges in commercial production. Simply
stated, there is too much commercial content
being produced non-union in our region and it is
putting our union companies at risk. We have 13
local commercial production companies signed
to the AICP Commercial Production Agreement
and they increasingly compete at a disadvantage
with non-union companies that don’t have to pay
minimum terms and benefits. We need to commit
to organizing those non-union companies to even
the playing field again. If we don’t, we run the risk
of losing our current signatories and the union
commercial work on which this Local was built.
We have come a long way since the Local
was chartered 32 years ago in 1989 and we have
a lot to be thankful for, not the least of which is
the work and commitment of the staff, Executive
Board, and our members to keep improving our
Local. And we can successfully face the challenges ahead for another 30 years with that same
hard work and commitment.

THE ACTORS FUND - Not Just For Actors!

T

he licensed clinicians at The Actors Fund help industry professionals and their families deal with and provide ongoing
support services for issues like work and personal stress, anxiety, depression and life transitions.
Actors Fund social workers can provide:
- Evaluation and referrals
- Short-term treatment
- Crisis intervention
- Advocacy and connections to community treatment resources
- Referrals are made to a wide network of providers familiar with industry issues and psychotherapists who accept
commonly used health plan networks. Many offer sliding-scale fee schedules, convenient locations and specialty
treatments. Financial assistance may be available to help with the cost of treatment.
For individuals living with psychiatric disabilities, The Fund helps to locate:
- Supportive housing
- Day treatment
- Vocational rehabilitation
- Psychiatric care
- Medication management and other resources in the community
Eligibility
Any performing arts or entertainment professional may call on our Mental Health services for support, information
or referrals to community agencies. Eligibility for financial assistance requires an application, documentation of your
professional earnings and an interview and in general is based on:
- A minimum of five years of industry paid employment with earnings of at least $6,500 for three out of the last five
years (the Local 481 Office can provide this to you. Please call 781.376.0074 or email office@iatse481.com), or
- Twenty years of industry paid employment with a minimum of ten years of earnings of at least $5,000 for each
of those years, and financial need
- Please contact: 212.221.7300, ext. 119, intakeny@actorsfund.org
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President’s Report

Wayne Simpson

Attend the April 17th General Membership Meeting on ZOOM

A

t the April 17th General Membership meeting the Executive Board will present to the
membership a proposed FY2022 budget. The
meeting will be online, on Zoom. I urge you all
to attend.
Pre-COVID, at our quarterly General Membership meetings, we’ve run a food drive and donated non-perishable items to a food bank picked
by one of our members. This tradition was started
by our former President John Gates and has been
very successful. I’d like to encourage those of us
who are working and can afford to donate food to
continue to participate in this worthwhile activity
at your local food bank or community kitchen.
And a number of our members have been working on ways to redistribute leftover production
meal perishables to community kitchens and
organizations. Please see the Young Workers and
New Members’ Committee report in this issue for
more information on how to get involved. Kudos
to the members who have been working on this!
We’re looking forward, with fingers crossed,
to a very good production year in New England.

And our work on ending the sunset to the MA
Film Tax Incentive is also promising, largely
thanks to your calls and messages to your MA
legislators. They’ve heard us! Please continue
to respond in force when calls go out for more
activism around this issue. As you know, it’s
THE make-or-break issue for our New England
production community.
In tandem with this, the Local Executive board
is looking into our staffing needs, now and for the
future. This is a long-overdue move. Currently we
have only one full-time staff person, our Business
Manager. We’ve held staffing down to the levels
we were at since we were a local of only a few
hundred members. Now we’re around 1,100 members and growing. Other Studio Mechanics locals,
especially ones of our size, have more full-timers
and larger staffs to support the volume of business.
At the General Membership meeting on April 17th,
we will be discussing plans to upgrade our staffing
hours as part of our annual budget presentation.
Thank you all for making New England
the strong production environment it is, and

for your solidarity.
Your Union mission: support your sisters,
brothers, kin, and your community, be an ambassador for the labor movement, and get home
safely every day!

GENERAL
MEMBERSHIP
MEETING AGENDA
Saturday, April 17th, 2021
1:00 pm
Location: ZOOM, on the web
1)
2)
3)

4)

Secretary-Treasurer’s Report

5)
6)

Make Sure You Submit Dues Timely!

7)

Jim MacDonald

D

ues for the second quarter of 2021 were
payable on April 1. Eighty percent of the
membership has paid the entire year! Please make
sure you submit dues timely so you remain a
member in good standing. It is extremely important to remain in good standing so you can access
benefits if you need them. Remember to always
call or email the office if you run into difficulty
paying any financial obligation. While we cannot
work out a payment plan for dues, we can for assessments. Special thanks to Operations Manager
Lisa Bastos and Office Assistant Amy Ellis for
all the work processing dues payments and card/

stamps for over 1,000 members!
What is Honorable Withdrawal (HW)? The
HW “suspends” your membership. It holds your
spot if you wish to come back at a later time. If
you wanted to become an active member again,
you would be required to pay no more than eight
quarters of IATSE per capita. For example, you
took an HW three years ago; you only pay the
per capita for the last eight quarters. It is always
better to take the HW instead of just letting your
membership lapse and be expelled. In these
uncertain times, please remember this. Thinking
of retiring? Take the time to do the research so
you know exactly what to expect, especially the
time to process.
The short term disability and death benefit
is something available to you or your family.
The short term disability is for non-work-related
incidents. The death benefit is payable to a beneficiary you select. Please make sure to you keep
the beneficiary name current.
This past year has been extremely challenging
and difficult for everyone. There are resources
available to help you. Please reach out to anyone in
the office so you can be directed to the right place.
Please continue to follow all guidelines, both
on and off the job.
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8)
9)

10)
11)
12)

Opening of the meeting
a) Approval of agenda
Roll call of officers
Reading and approval of the
minutes of the January 23rd
General Membership meeting
Report on applicants for
membership, P. 9
Initiation of new members
President’s report
a) Business Manager election
Secretary-Treasurer’s report
a) Communications & bills
b) FY 2021 financial update
c) FY 2022 Budget
Business Manager’s report
Committee, Trustee and Officer
reports
a) Committee reports
1. Safety & Training
2. Equity & Justice
3. Political
4. Pride
5. Women’s
6. Young Workers &
New Members
b) Trustees’ Report
Unfinished business
New business
Adjournment

All members in Good Standing are
welcome. As this will be an official
meeting, we will be registering
attendees before admitting them to the
meeting. You must contact the Local
481 office to obtain a personal, unique
link to attend. This link will be emailed
to you. We will send out an email the
week before the meeting to notify the
membership of this process.
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Training Coordinator’s Report
Alison Katinger

O

ur 2020-2021 training season is winding
down. However, that doesn’t actually mean
that classes will be ending. I, with the approval of
the Safety & Training Committee, have proposed
that we begin to offer classes year-round. Traditionally, the bulk of our training season took place
from January to March/April of every year. The
reason for this is that historically, those months
were our “slower” months production-wise.
Thankfully, that is no longer the case. Production
in New England has increased tenfold and we
have become a year-round production hub. With
that, we no longer have that lull in the winter
months (in fact, sometimes we’ve actually been
busier during those months). Offering methodically timed, spaced-out classes throughout the
year will allow us to gain access to certain venues,
offer better timing for our instructors, and cater to
our crew base more efficiently. While the transition to this schedule will be slow (especially in the
time of COVID), I hope that it allows for greater
attendance of our classes.
In the past few months we’ve held several
virtual and in-person classes. They included Hot
Work Certification (in-person), Hoisting Continu-

ing Education (virtual), our Crash & Burn Roundtable (virtual), Back To The Basics (virtual), Set
Grip 101 (in-person), Facing Race & Racism
(virtual), and 2 MEWP classes (both in-person).
Please note, as stated in previous newsletters, that
any in-person class we conduct during COVID
will be with the presence and guidance of a COVID Compliance Officer and will adhere to all
necessary safety protocols.
Please check your email for frequent notifications regarding upcoming classes. Be sure to look
in your spam filter as well, as messages from the
office will often get stuck in those filters. You can
also find out about upcoming classes by checking
the Local 481 website calendar.
Additionally, I highly encourage all our members to take the IATSE Training Trust Fund Safety
Pass classes – A, A2, and HP1/ HP2 and C19 (Covid Prevention). These courses are already being
required by some productions, and it our estimation that many more employers will require them
as time goes on. This is an excellent time to take
advantage of that and use our time to complete
these classes. For more information about these
classes and to apply to take them (they’re free!),

please visit: https://www.iatsetrainingtrust.org/asa
I also encourage you to take advantage of
your FREE premium subscription to LinkedIn
Learning. LinkedIn Learning is a leading online
educator with an extensive library targeting
the latest software, creative, and business skills
via high-quality instructional videos taught by
recognized experts and working professionals.
An individual annual membership normally
costs as much as $359 per year, but the IATSE
has contracted for all interested IATSE members
to receive “Premium” annual memberships for
FREE! There are over 3,500 courses offered
across a wide variety of topics. Also, contrary to
popular belief, you DO NOT need a LinkedIn
account to use these. If you have one, the platform may suggest you link them. However, an
account is not required to take advantage of the
subscription. For more information on how to
apply, please visit: https://iatsetrainingtrust.org/lil
I’m thrilled to hear that so many members are
back to work. I also look forward to seeing many
of you again in our virtual and in-person classes
throughout the year! In the meantime, please
continue to stay safe and healthy!

More FREE Online Courses

T

hese courses are only available to those performing work under the IATSE
Area Standards Agreement and will eventually become mandatory.
“A” – GENERAL SAFETY TRAINING/INJURY AND ILLNESS
PREVENTION PROGRAM (IIPP)
This course explains safety orientation, employee/employer rights
and responsibilities, hazard communications, use of personal protection
equipment, proper lifting techniques, emergency action procedures, and
general production safety procedures. The course takes an average of one
hour to complete. You do not have to complete the course all at once.
“A2” – ENVIRONMENTAL SAFETY
This course covers a wide range of subjects, including studio lot and
location safety, heat illness, severe weather, disaster/emergency response,
environmental awareness, transportation of dangerous goods, electrical
safety, and workplace cleanliness. The course takes an average of three
hours to complete. You do not have to complete the course all at once.
“HP1” – HARASSMENT PREVENTION 1
This course will assist individuals to identify behaviors that create or
contribute to unlawful harassment, discrimination, and retaliation. It also
offers information on how to respond to incidents of harassment in the
workplace. The course takes an average of one hour to complete. You do
not have to complete the course all at once.
- OR “HP2” – HARASSMENT PREVENTION 2
This course will assist individuals to identify behaviors that create or

PAGE 4

contribute to unlawful harassment, discrimination, and retaliation. It
also offers information on how to assist in preventing and responding
to incidents of harassment in the workplace. Individuals who have
completed “HP2” – Harassment Prevention 2 will receive credit for
“HP1” – Harassment Prevention 1. The course takes an average of
two hours to complete. You do not have to complete the course all
at once.
C19 – COVID-19 PREVENTION TRAINING
The IATSE and Industry Unions have negotiated required COVID-19
prevention training in order to ensure the motion picture production
workforce can return to work safely. This online course will provide you
with an overview of the types of safety protocols to expect to help keep you
safe as you return to work. This course has been optimized for completion
on a mobile device or smartphone, as well as a desktop computer, for added
convenience.
The C19 – COVID-19 Prevention Training was developed by the
Contract Services Administration Trust Fund. You will need to take the
course through the IATSE Training Trust Fund. This is a different course
than the TTF Safety First! course you may have already taken.
If you have already signed up for the A & A2 courses, the HP1/HP2
courses will automatically be available to you via the course portal. If you
have not yet registered for these online courses, please do so by filling out
the application found at https://www.iatsetrainingtrust.org/asa and emailing
it directly to the Training Trust Fund at safety@iatsetrainingtrust.org
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Take Advantage of Your FREE
LinkedIn Learning Subscription (fka Lynda.com)!
What is LinkedIn Learning?

L

inkedIn Learning is a leading online educator with an extensive library targeting the latest software,
creative, and business skills via high-quality instructional videos taught by recognized experts and working
professionals.
An individual annual membership normally costs as much as $359 per year, but the IATSE has contracted
for all interested IATSE members to receive “Premium” annual memberships for FREE!

What do we get?

• Unlimited access from any desktop or mobile device 24/7
• Over 3,500 courses on a wide variety of technologies and disciplines, across all skill levels, with new courses added every week.
• Up-to-date content

What type of courses are available?

There are thousands of courses, led by some of the best, in categories such as:
CRAFT
LEADERSHIP
SOFTWARE
Audio and Music
Negotiation
Microsoft: Excel, Outlook, Powerpoint, Word
CAD
Time Management
Google: Gmail, Calendar, Docs
Conflict Resolution
Adobe: Photoshop, After Effects, Illustrator
Design
Photography
Communication
Business Writing
Video
3D and Animation

How do I sign up?

• If you are a member who has a Year Four LinkedIn Learning subscription already, you don’t need to do anything. Active Year Four accounts will
be automatically rolled over for Year Five for free
• If you do not currently have a LinkedIn Learning subscription (or let a previous subscription lapse) and would like one, you will need to apply.
The application can be found at https://www.iatsetrainingtrust.org/lil. You should send your applications directly to the Training Trust Fund
at lil@iatsetrainingtrust.org, and you may contact them at that address with any questions.

Mental Health Resources

E

ven without the uncertainties of life in a pandemic, the unique
environment and stresses of working in the entertainment industry are
extremely challenging. It’s critical to make sure you, and those you care
about, stay healthy; mentally, emotionally and physically.
Here are a few resources that are at your disposal:

Easy to navigate resource links

Behind the Scenes

We can all take action to prevent suicide. There are posters you can
download in multiple sizes and languages that list the warning signs and
the 5 steps to take to help save a life. There’s also practical guidance and
examples for each of the 5 steps.
Go to btshelp.org/mentalhealth for more information.
HHHHHHHHHHH
The Behind the Scenes Mental Health and Suicide Prevention Initiative
is providing tools and resources specifically for entertainment industry
workers at btshelp.org/mentalhealth

The Behind the Scenes Mental Health and Suicide Prevention Initiative
is providing tools and resources specifically for entertainment industry
workers at btshelp.org/mentalhealth. These include:

Be Scene – Be Heard

Be Scene – Be Heard is a 24/7/365 anonymous peer-to-peer chat app
because sometimes it’s easier to talk about what’s on your mind to people
who don’t know you but who can relate because they’re in this industry too.

An online therapist finder

The Entertainment Industry Online Therapist Finder was created so you
can find a therapist who already has a basic understanding of what you do
for a living.

Anonymous online behavioral self-assessments

Free, online, anonymous behavioral health screenings will help you
understand what you’re feeling and provide information, recommendations
and resources.
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Finding help when you are going through a difficult time can be
overwhelming so BTS has provided simple, straightforward links for you
to find the help you need.

Suicide prevention information

Hoisting Compliance Flow Chart

T

hose of you who have or would like to apply for a Hoisting
Engineer certification know how complex and frustrating
this process can be. On the following page is a chart illustrating the sequence of forklift rules for Hoisting Engineers (HE).
Please feel free to print this page if you find it useful.
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STEPS to TOTAL HOISTING COMPLIANCE
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New England Studio Mechanics – IATSE Local 481
General Membership Meeting Minutes
January 23RD, 2021, via ZOOM
Call to Order
Meeting called to order at 1:11 pm
Secretary-Treasurer MacDonald moved to approve the agenda as published.
Motion adopted.
Roll call of officers and staff
President Wayne Simpson, Secretary-Treasurer Jim MacDonald, Craft
Representatives, Aaron Bouchard, Mark Brochu, Roger Dillingham, Kimmie Johnson,
Ben Regan, Area Representatives Joyce Cardoza, Ben Heald, Kevin Parker, Business
Manager Chris O’Donnell, Field Representative Kevin Sciotto, Training Coordinator
Alison Katinger, Operations Manager Lisa Bastos and Office Assistant Amy Ellis.
President Simpson asked for a moment of silence for Brother David Haller who
passed away from complications of Covid-19. He was a member for almost 30 years.
President Simpson asked for a moment of silence for Brother Josh Frankhouser,
who lost his battle with cancer last week. He worked in construction on a quite a few
projects since 2014.
Minutes of Previous Meeting
Brother Michael Geohegan moved to waive the reading of the General
Membership Minutes of the October 25, 2020 membership meeting as published
in the January 2021 newsletter. Motion adopted.
Brother Ben Heald moved to approve the October 25, 2020 General
Membership Minutes, as published in the January 2021 newsletter. Motion
adopted.
Applicants for Membership
President Simpson read the names of the applicants published in the January
2021 newsletter. Brother Alexander Nelson moved to accept into membership the
applicants as published in the January 2021 newsletter. Motion adopted.
President Simpson read the names of the two applicants requesting waiver of the
18 month residency that have been approved by the Executive Board: Robert Pare and
Alexander Perrine. Brother Jack Pitney moved to accept into membership these
two applicants. Motion adopted.
President Simpson read the names of the two applicants requesting waiver of the
sponsor in the primary craft requirement that have been approved by the Executive
Board: Victoria Hersey and Marissa Mulneix. Brother Ben Heald moved to accept
into membership these two applicants. Motion adopted.
President Simpson read the name of the honorable withdrawal applicant Katrina
Jenkins and transfer applicant Jonathan Fenin from Local 491. Brother Mike Reynolds
moved to accept into membership these two applicants. Motion adopted.
Oath of Membership
President Simpson asked all members who have not yet taken the oath of
membership to unmute themselves and take the oath. No members took the oath.
Brother Alex Nelson asked if these applicants were officially members now. It was
explained that all applicants must first be endorsed by the International.
President Simpson asked all members to read the Local 481 Constitution and
Bylaws.
President’s Report
See President’s Report in the January 2021 Newsletter.
President Simpson reported that the Business Manager position was up for reelection this past fall and the membership voted to waive the formation of a search
committee and support the continue employment of current Business Manager
O’Donnell. The deadline for any member to apply was December 31st, with no members
applying for the position.
Forster/DiIeso Member Service Award – nomination petitions are due February 28th.
Secretary-Treasurer’s Report
Secretary-Treasurer MacDonald reported the bank balances as of December 31,
2020: Merrill Lynch Operating Account: $1,669,841; East Boston Savings Bank:
$267,494 and Merrill Lynch CD’s $894,000; Needham Bank CD’s $300,344 and Health
& Welfare Trust Fund: $184,722.
As of January 16, 2021 revenue was $648,313; expenses were $691,464 with a
loss to date of $43,052. Secretary-Treasurer MacDonald gave financial information for
same time last year. As of January 23, 2020 revenue was $1,571,411; expenses were
$872,224 for a net income of $699,187.

Secretary-Treasurer MacDonald noted that the upcoming International GEB will
be held virtually.
Business Manager’s Report
Commercials
Business Manager O’Donnell reported that the number of members calling in their
work has plummeted to zero.
The PDF for the AICP commercial COVID return to work agreement is on the
website.
Element has signed the EPK agreement and is doing behind the scenes work on Kevin
Can F*** Himself today. Business Manager O’Donnell noted that we have 3 or 4 locals
signed to that agreement.
TV/Features
Completed
Black Friday - Business Manager O’Donnell thanked sister Rebecca Greene, set
decorator on Black Friday for organizing to have all the toys from the set brought to
Dan Diaz at Westermans where a toy drive was established with over 500 families
receiving toys in the Worcester area. There was a nice piece of media that resulted as well.
Mother/Android – has wrapped. The IA filed a grievance since the production refused
to cover Sisters Kimmie Johnson as Covid-19 POC and Victoria Bane as Covid-19
APOC. These positions are covered by Local 161. The production has since agreed to
pay benefits on both those positions.
Current
Don’t Look Up – has been spending a lot of money on Covid-19 safety. They
recreated a sizeable concert scene which includes the installation of a large video wall
and lots of sound reinforcement. The work was covered by Local 11 signatory JCAL
Pro providing some Local 11 members with some needed work.
Upcoming
Kevin Can F*** Himself - starts shooting on Monday in Randolph.
Dexter/Marble – Begins shooting on February 8th. And is based at New England
Studios. It is under the Pay Cable Agreement. The IA has filed a grievance stating that
this production is actually, Season 9 of Dexter not a limited series.
Business Manager O’Donnell noted that the contract is available on the website.
Julia Pilot – Has been picked up for Season 1. Business Manager O’Donnell is
unsure of when it will go into production. It will be produced by HBO directly, and
may also be under the Pay Cable Agreement.
Tender Bar – Is an Amazon feature under the ASA. Any locations more than 30
miles away will be out of their production zone. Shooting begins February 22nd.
American Horror Story (LA)– Season 10 will shoot 2-3 weeks in late February,
early March in Provincetown. They will be looking for local construction crew as well
as other departments.
There have been some amendments to the Return to Work Agreement which can
be found on the website.
Chili (fka Spirited) - Apple Studios - It is a large feature that will go into production
soon and shoot late spring.
Disney Streaming + and MRC features looking at this summer.
Prospects are looking good.
Business Manager O’Donnell believes the Return to Work Agreement has made
it a safer work environment.
President Simpson noted that we have 13 or 14 signatories in our jurisdiction
that’s not the case in other jurisdictions and we can’t lose that commercial union work.
MA – Business Manager O’Donnell reported that we did not get the sunset
eliminated in the last legislative session that ended in December, but we have laid a
great foundation and the group of stakeholder which include the Local 481 and other
IA Locals, SAG/AFTRA, Teamsters, MPC, Motion Picture Association, and the MA
AFL-CIO. We are trying to meet with every senator via zoom, to convince them that
we need to get rid of the sunset clause now. Two bills will be filed in the House and the
Senate. We have until February 26th to get legislators to co-sponsor the bills. The goal
is to get 21+ senators to co-sponsor, which will send a message to the House that they
have support in the senate. There will be a real push to get member to send in emails
via Voter Voice soon.
Business Manager O’Donnell reported that the Local 481 office has been very
busy. Last year the proposed budget for FY 2021 included an increase in office staff
which never happened due to COVID-19. At almost 1,100 members we will most likely
propose what he did a year ago at the budget meeting in March.
(continued on page 8)
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General Membership Meeting Minutes…
(continued from page 8)

Committee Reports
Safety & Training Report
See Training Coordinator’s report in the January newsletter.
Hot work Safety Certification was recently held and led by Brother Jay Stone. A
Covid-19 Compliance Office was on-site. The MA Hoisting Continuing Education
class was held Virtually.
Training Coordinator Katinger noted that usually trainings are planned months in
advance, but because of COVID-19 related issues, things fall apart easily, so now we
are booking just a few weeks out. She asked that members check their spam folders
for announcements.
Back to Basics was held today, it was comprised mostly of newer members and
it was opened to over-hires as well. Brothers Travis Trudell and Tom Killberg were
our instructors.
Set Grip 101 class will be held at High Output and Brothers Brochu, Bowen and
Dynice will be the instructors. There will be a Covid-19 Compliance officer at the
training.
Training Coordinator Katinger noted that two things are need to for a MA Hoisting
Licenses: A hoisting license issued from the state of MA and a hands-on OSHA practical.
Local 481 is an authorized trainer, but you can also go through United Rentals. The
license is only good in MA.
In Rhode Island you need a RI hoisting license to operate and you must take the
OSHA practical class prior to taking the test.
Training Coordinator Katinger also talked about the Labor commissions racial &
economic justice online classes that are available.
President Simpson commented about the Training Trust Fund HP training as it
can benefit everyone.
President Simpson talked about all the committees Local 481 has and if anyone is
interested in participating on these committees to talk to him.
Young Workers and New Members
Sister Mel Patten reported that the survey for the “drop the cops” resolution had a
good response and was unanimously in favor.
Equity and Justice Committee
Brother Kody Fraser reported on the Advancing Diversity event. 13 people on
that list registered, 10 showed up. 150 people attended the Virtual Diversity outreach
event as well.
Brother Fraser reported that the Equity and Just Committee endorses the “Drop the
Cops” resolution as a committee.
The E&J Committee has reached out to the Youth Build program, which teaches
18-24 year old to become carpenters and work in the construction business.
Women’s Committee
Sister Rooney was delighted that so many women are on this call. They have
decided to meet once a month on the second Sunday of the month from 3-5pm. She
added “What’s discussed in the meeting stays in the meeting”.
Political Committee
Brother Alan Hague noted that eliminating the sunset clause in the film tax incentive
is the highest priority and the Political Committee is available to help in any way. They
are also working to help mobilize the NH members against the NH legislature’s push
to make NH a so-called “right to work” state.
Brother Hague reported that back in December, the Executive Board voted to
send the Local 481 IUPA Resolution to the general membership for a vote. Brother
Hague noted that this resolution was largely inspired and initially written by Sister Beth
Anderson. Brother Hague read the entire resolution.
Brother Blaney moved to accept the Local 481 IUPA resolution as read.
Brother Meadows asked if this resolution would have any impact in relation to the
elimination of the sunset clause. Business Manager O’Donnell stated this would go to
the national AFL-CIO Executive Board, not the MA AFL-CIO.
Brother Williams believed it would be naïve to think that local Boston police
wouldn’t know about this. He stated how this local relies heavily on police details
while we work, and it would not be in our best interest to have these officers angry
at us. It was explained that it is only the Police Benevolent Organization that falls
under this resolution. Brother Williams suggested we talk to the location guys as they
work closely with the police and they know firsthand how important and fragile that
relationship may be.
Brother Kocsis stated that the IUPA was one of few AFL-CIO unions that publicly
supported the Trump campaign and often vote for non-labor friendly organizations.
Brother Hague explained that we do not have the authority to remove them directly, it
is merely an expression to support the marginalized communities. Regarding potential
blow back, it is a reminder that the duty the officers have is to protect and serve.
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President Simpson discussed the ways we can move on this.
Brother Griffith made a point of order. Brother Griffith does not believe this can be
sent to another committee. He believes it should move to a secret ballot as being able
to vote in secret may allow people to vote more securely. President Simpson believes
a Zoom poll would be sufficiently anonymous.
Brother Meagher asked if the IUPA could be asked to reform.
Sister Itkis, Chairperson of the Pride Committee reported that the Pride Committee
voted unanimously to endorse this resolution.
Brother DeSimone felt endorsing this resolution shows leadership.
Sister Walsh commented that if she put herself in a different skin color, she would
support this resolution.
Brother Mike Reynolds was not in favor of supporting this resolution.
Brother Geohegan stated silence is support and this our way to voice our contempt
for bad behavior and we shouldn’t do or not do things for our own gains.
President Simpson confirmed that we actually can recommit this resolution to
another body per Robert’s Rules of Order.
Sister Jenness commented that the police are not our friends, they are our adversaries,
and disassociation from our police unions is beneficial.
Brother Carlson commented that our President has called for unity and this doesn’t
seem to be a productive move and might turn the temperature up. We share a city and
work with police and doesn’t think there will be a peaceful resolution if we keep raising
the temperature.
Secretary-Treasurer MacDonald Brother Hague for all the work he’s done on the
resolution. Screatary-Treasurer MacDonald believes our association with IUPA in MA
to be limited and this resolution is the targeting IUPA only, does not include unions
outside of the AFL-CIO. There are many police unions not affiliated with this IUPA.
Secretary-Treasurer MacDonald thinks it should reference IUPA only in the resolution.
Brother Hague responded that he feels like the language should stay as is.
Brother Pitney moved to limit future discussion to those against the proposed
resolution for a period of three more speakers. 2 No votes. Motion adopted.
Sister Doran spoke against the resolution and asked if we would be prepared to
leave the AFL_CIO if they didn’t agree. She also believes this will create more division
and a wider bridge to cross.
Brother Alexander Nelson moved to extend debate.
34 Yes; 35 No - Vote fails 49 to 50%
The vote to adopt the resolution was called. Vote held by Zoom Poll. Vote 77% in
favor 23% against 59 Yes; 18 No. Motion adopted.
Trustees’ Report
Trustee Chairperson Doran commented that it’s been a difficult year. SecretaryTreasurer MacDonald goes over all the savings account totals at each Executive Board
Meeting and General Membership Meeting. She reported that Local 481 recently had
our yearly external audit and all was good. A recent internal audit also went well. Sister
Doran explained if you go to our website, Trustee reports are up there. And any member
can call any trustee with any questions.
Old Business
None.
New Business
President Simpson has submitted an amendment to Article 17 of the Local’s
Constitution which would permit electronic balloting for Constitutional amendments.
President Simpson read the proposed amendment. His plan is to send this proposed
amendment to the International for preliminary approval before it is required to be sent
to the Local 481 membership to be voted by the current 3-envelope system.
The proposed amendment refers to a policy to be enacted by the Local outlining
specific procedures for amendments. This policy was provisionally adopted by the
Executive Board pending adoption of the amendment.
Brother Griffith citing the 11th edition of Robert’s Rules of Order, asked that we add
back in “Alterations and Amendments”
Vice President Haller asked if President Simpson has talked to the Department of
Labor about these changes. President Simpson reported that the DOL does have a brief
guideline but is not making any firm statement or decisions on electronic balloting.
Secretary-Treasurer MacDonald noted that we sent something regarding this to
International General Secretary-Treasurer Wood back in October that had the wording
“alterations “ in it. His response was that the DOL has not made any decisions on it, but to
keep moving on with it. The DOL cares about the secrecy of the ballot and transparency.
Meeting adjourned at 4:37 pm.
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MEMBERSHIP STATUS INFORMATION
2nd Quarter 2021 dues were due April 1st., and
3nd Quarter 2021 dues are due July 1st.
The following is a list of the status changes of Local 481
members. Members listed as Not in Good Standing,
Suspended, or Expelled, should NOT be working on any
jobs under contract until they become In Good Standing
by paying their back dues.
Members not in good standing owing $25 late fee
Eudes Barbosa
Julian Gallo
Joseph Barry
Jose Peter Gonzalez
Judson Bell
Twig Johnson
Robert Bessler
Patrick Lynch
Timothy Blanchard
Alyson MacInnis
Steven Blaney
Laura Martinelli
Josef Boreland
Brandan McKenna
Jesse Cambria
Dominic Nardini
Christopher Carnes
Hannah Rhein
Guillermo Cervantes
David Romano
Dennis Colvin
Timothy Ryan
Dereck Contrado
Anthony Simone, Jr.
Gregory Corcoran
Michael Dias
Anthony Diorio
Members Recently Expelled
Ramona Fabregas
Julie Fenton
Ethan Fox
Stephen Gavin
Tucker Herberich
Ian Larson
Kerry Luther

Brian McEachen
Alcinio Melim
William Mitchell
Timothy Oliver
Justin Perro
Matthew Rezendes
Alana Shea

Members Recently Honorably Withdrawn
Katha Seidman
Member Recently Retired
Kim Quam
Members Recently Deceased
Josh Frankhouser
Tyris Smith
Tony Soucier

APPLICANTS FOR MEMBERSHIP
to be considered at the April 17th, 2021
General Membership Meeting
Andrew Adamopoulos
Waltham, MA 02454
Sponsor: Aaron Emery
Construction
Daniel Baldwin
South Berwick, ME 03908
Sponsor: Clint McMahon
Grip
Bret Bahe
Fitchburg, MA 01420
Sponsor: Jeff Griffith
Grip, Construction
Alexander Caimano
Cranston, RI 02910
Sponsor: Matthew Beltz
Craft Service
Sponsor/Craft waiver approved
by Executive Board.

Kellee Over
Leominster, MA 01453
Sponsor: Jane Willwerth
Craft Service
Morgan Rainey
Newton, MA 02460
Sponsor: Stephen York
Set Dressing
Elizabeth “Rita” Rosenfeld
Weymouth, MA 02188
Sponsor: James Merz
Locations
This applicant has requested a
waiver of the 18-month residency
requirement and this request will
be voted on at the April 17th
Executive Board meeting.

Celia Cataldo
Maynard, MA 01754
Sponsor: Andrew Poleszak
Costume

Jacob Rubin
Allston, MA 02134
Sponsor: Jason Allard
Construction

David Contardo
Lynnfield, MA 01940
Sponsor: Nicholas Antolini
Construction

Jason Sokolowski
Burlington, MA 01803
Sponsor: Michael Geoghegan
Grip

Charles “Chad” Detwiller
Duxbury, MA 02332
Sponsor: Peter Wilcox
Construction

Zachariah Suto
Acton, MA 01720
Organized
Electric

Thomas DiCato
Malden, MA 02148
Sponsor: Christopher Luciano
Props
Thomas Farrell
Lowell, MA 01851
Sponsor: Michael Caizzi
Construction
John Fitzgerald
Haverhill, MA 01830
Sponsor: Steven Blaney
Grip
Adam Foss
N. Dighton, MA 02764
Sponsor: Scott Pina
Construction
Michael Gottke
Foxboro, MA 02035
Sponsor: Mark Oliver
Electric
Jesse Hoyer
Boston, MA 02135
Sponsor: Catrin Evans
Construction
Edward Kearney
Shelburne Falls, MA 01370
Sponsor: Joseph Kearney
Construction, Greens
Eric Kelley
Newburyport, MA 01950
Sponsor: Richard Meehan
Construction
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Peri Michael
Ashburnham, MA 01430
Sponsor: Peter Wilcox
Construction

Lindsey Wolford
Plaistow, NH 03865
Sponsor: Jane Willwerth
Craft Service
Jonathan Yepez
Revere, MA 02151
Sponsor: Raimundo Gonzalez
Construction
Applicant receiving a “Do Not
Recommend for Membership”
vote from the
Local 481 Executive Board
Brandon McEveety
Boston, MA 02109
Sponsor: Gregory Menard
Construction, Set Dressing
Expelled Applicants
Seeking Reinstatement

Suja Ono

Providence, RI 02908
Set Dressing, Props
Rory Walsh
Salem, MA 01970
Grip, Set Dressing
Transfer Applicant
Bailey Scroggins
Rockland, ME 04841
Set Dressing
This applicant has requested
to transfer from IATSE Local
480.
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2021 Forster-DiIeso Member Service Award

B

rothers Jake Forster and Mike DiIeso were two long-time members of the Local 481 Grip Department
who tragically passed away a number of years ago in the primes of their lives. They were a leading force
in our nascent Safety and Training program and continued throughout their careers to inspire and train our
membership. The Forster/DiIeso Member Service Award honors Brothers Jake Forster and Mike DiIeso
as inspirational members of IATSE Local 481.
Any Local 481 Member can nominate another Local 481 Member in Good Standing for their service. The
award recipient is chosen by a special committee of three members chosen by the President.

Jake Forster and Mike DiIeso, who
The recipient receives a plaque, and a brass plate with her or his name is added to the award wall in the always had our safety in mind.
Local 481 office. Oh, and the recipient also receives a $1,000 honorarium! The April General Membership
meeting is traditionally the moment we present the plaque to the winner of the annual Forster-DiIeso Member Service Award. This year we’d like to
thank the special committee members Sisters Deb Cutler (Set Dressing) and Mem MacAfee (Costume), and Brother Dave Rudolph (Grip), for serving
on the committee.

We’ve selected a winner. And this year’s winner is… ladies and gentlemen, brothers and sisters…

Brother Richard Cambria (Construction)!
Here are some excerpts from Brother Cambria’s nomination:
For over 15 years now, Richard, lovingly known as Chickie, has spent every day of his membership ensuring a safe and enriching environment for his
peers. Through dedication, attention to detail, and a deep appreciation for his craft, Chickie has been a driving force in our union. While being constantly
aware of his surroundings and potential risks, Chickie has developed worksite policies and procedures that prevent disasters from ever happening. His
ability to identify complex problems and achieve resolution derives from his obligation to sustain a safe environment in an otherwise dangerous one. This
deep care for safety can be owed to the love and respect of his craft.
And Chickie is truly a master of his craft. With over 40 years of work in construction, Mr. Cambria is one of the most talented carpenters I have ever
seen. As a result of his profound knowledge in the field, Chickie proves to be a natural leader, mentor and teacher on the job site. Whenever Chickie trains
a fellow crew member, he does so with great enthusiasm. I have personally seen him spark interest among countless crew members to explore the
many sides of construction and to go above and beyond in their day to day job requirements.
Congratulations, Chickie!

LOCAL 481 SIGNATORIES
Companies in Local 481 Jurisdiction signed to the AICP Commercial Production Agreement (CPA) — July 2020
Chandelier Films
33 Union Street
Boston, MA 02108

Hayroad Productions
41 Hay Road
Belmont, MA 02478

Conductor
142 Berkeley Street
Boston, MA 02116

HHG, dba Bonefide Productions
30 Newbury Street, Suite 3
Boston, MA 02116

Element Productions
129 Braintree Street
Allston, MA 02134

Old Harbor Productions
184 Everett Street
Allston, MA 02134

First Man, Inc.
159 Cherry Street
Cambridge, MA 02139

Redtree Productions
661 Boylston Street
Boston, MA 02116

Full Moon Films, Inc.
115 Dummer Street
Brookline, MA 02446

Stir Films, dba Sweet Rickey
33 Union Street, 3rd Floor
Boston, MA 02108

GLP Creative
21 Broad Street
Quincy, MA 02169

Waverly Motion Pictures
95 Federal Street, #1
Salem, MA 01970

Greenfield Production Services
495 Turnpike Street
Canton, MA 02021

Signatories to the Local 481 EPK/Behind the Scenes term
agreement
Companies in BOLD located in Local 481 jurisdiction
Big Shoulders
CMS Productions
DePalma Productions
Epicentre
EPK Films
Greenfield Production
Services
Image Quest Films
J. Arnold Prod.
Lakeview Productions
Lizzio Prod.
Love Seat Entertainment
Manhattan Place
Entertainment
Manhattan Productions
Narrator

Primalux Video
Product Entertainment
Real Productions
Redeye Media
Singularity Creative
Technobabble
The Videohouse
Video Dimensions
WVP Boston-Freelance
WVP Boston-Staff

If you’re called to do any EPK/Behind the Scenes work on features,
television, or commercials for these or any companies, please call
the Local 481 office.
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COMMITTEE REPORTS
Local 481 Equity and Justice Committee

Local 481 Women’s Committee

Rosa Colón and Kody Fraser, Co-chairs

Cathy Rooney, Chair

Growth
by Kody Fraser, Co-chair
ecently I have been thinking about where I can grow, both as a filmmaker and as a person. It’s funny how those inner thoughts seem to
permeate into reality. While working on set I’ve had several conversations
about growth in my career. One of those conversations carried some anxieties with it. This fellow filmmaker was worried about moving up in their
department because of how competitive our industry gets. I can understand
these worries. There’s a finite number of jobs coming in every year and
only so many positions available on each. Trying to move up comes with
its own set of challenges.
Coming to this realization bothers me, especially with the work the Equity and Justice Committee is trying to accomplish. We’ve been able to put
together a list of potential workers through different events working with the
MA Film Office. The most recent event was part of “A Closer Look Series”,
which focused on locations. As we try to find jobs for these individuals I
worry this part of our industry’s culture will not only be harmful to these
newcomers but continue to be harmful for those that have been long time
members. The future of film and television in New England is looking very
optimistic. There will be more work, meaning there will be more positions
and jobs to fill. If there is a hesitation or an inability to fill those positions I
fear it may hamper the growth of our local as a whole. Simply put, we need
people to step up, while people fill in. I feel that adopting a mentality of
trying to help each other with upward mobility will help us out in the long
run. As we grow as individuals we will grow as a union.

R

Local 481 Pride Committee
Sara Itkis, Chair

T

his month saw our very first committee meeting! Although our committee membership has been engaging in 481 organizing through polls,
Facebook posts, and events for over a year now, we finally got to gather
together in a Zoom room and envision plans and ideas for what we can build
together with and for our queer comrades, our local, and our communities.
Some things to look forward to in our future: LGBTQ+ sensitivity and
awareness trainings for our local; some rad Pride Committee stickers and
buttons; more conversations about gender and how we can foster a space
where our queer membership can feel not only safe but also affirmed.
We’re also excited to connect with our siblings throughout our local on
various projects such as Food Redistribution (see the YWC report for more
on this), and organizing support for the striking St. Vincent Hospital nurses!
We gathered on a rainy Sunday (3/28) to walk the picket line in solidarity,
and we intend to keep showing up.
If you are interested in 1) getting involved in the Pride Committee, or 2) participating in future picket support at St. Vincent Hospital,
please feel free to reach me at saraitkis@gmail.com. You can also
join the Pride Committee Facebook group here:
https://www.facebook.com/groups/558978204804494/
Editor’s note: The Pride Committee is interested in changing the
name of the committee from the Pride Committee to the Queer
Committee. This change must be voted on by the Executive Board or
General Membership.
In solidarity,
Sara Itkis
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S

uch is the case with the approach of the labor movement to police unions.
All too frequently, people of color suffer injustices at the hands of the
very people whose job it is to keep them safe. This is met with outrage —
we march, we say their names. George Floyd, Breonna Taylor, Philando
Castile, Freddie Gray, Michael Brown... We expect things to change, that
this pattern of police abuse will end.
A dozen or so women made the time to meet on Valentine’s Day afternoon
to continue our committee work. As some of our members are working,
we discussed workplace issues our members routinely face. Some of these
issues have been heightened by income shortfalls created by the COVID
pandemic. The committee made the following commitments and recommendations to make more concrete headway towards accessing the same
opportunities that men have:
Attend All Meetings: Vote at every opportunity that you can.
1. Take as many training classes you can: They are a real benefit that
comes along with membership.
2. When you can, give a woman a chance. Refer them: Be aware of
biases in hiring and promotion. Refer based on demonstrated skill,
work ethic and aptitude for leading crews, not perceived skill or
economic needs. THINK - If you would give a man “a chance to
prove himself” on a job, would you give that same opportunity to a
woman?
Example: Not promoting women crew members that are good workers and show aptitude for leading to lead crews, especially when you
tell them that they are the best at their job. Not assuming that men
support women, so women don’t need the bump in position and pay.
In this day and age, a single person heading up a household has uphill
work ahead of them to keep up with expenses, let save up for other
financial goals.
3. Have women stewards for all film projects: Currently Stewards
are predominately male, working in male-majority departments. We
need Stewards whom women are comfortable approaching and who
have the experience to fairly address these concerns.
4. Bias Awareness Training: at least once a year that addresses subtle
and blatant sexism; on and off the job.
Example: Men trying to carry things for women or asking them if
they want help carrying. THINK – Would you treat male colleagues
in the same manner? There should be no shame in asking assistance.
A crewmember should be allowed to access their capability, not have
someone determine it for them.
5. Adopt non-gendered terms: Sexism shows up in many forms including language and titles (e.g. rather than Foreman, try Assistant
Key; rather than Leadman or Greensman try Lead or Greens, etc.)
6. Create more mentorship opportunities for women: Why is it
that experience, expertise, and good work ethic aren’t as important
to getting hired as being popular or having industry connections?
How can we teach and expect those in referring positions to spot
good workers/ leaders and promote them more often? What are the
requirements to be a Gang Boss? A Lead? A Key? How can we less
biased in making these decisions?
7. Stop tolerating rude or crude remarks and sexist behavior: Sexist
behavior is often written off as jokes, rather than being called out for
what it is. If men hear these comments, why are they silent rather than
standing up or speaking out for those doing the right thing? Don’t be
a bystander.
(continued on page 12)
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COMMITTEE REPORTS
Local 481 Women’s Committee
(continued from page 11)
It’s our union! We call ourselves Brothers, Sisters and Kin. How can
we act like it more by looking out for each other and defending against
simple bad behavior?
The Women’s Committee was formed by the E-Board because our local values its Woman members and believes we deserve the same dignity
and respect at work. The Women of this committee joined because we are
tired of this sexist behavior. We were tired of the same old lack of change.
We in the film industry are the leaders and early adopters of technological
change (cell phones, LED’s, new cinematographic tools and technology)
and yet, we still allow and defend Pleistocene era social behaviors. It’s past
time we revise that.
Please join us in our charge to become a truly 21st century local.
Thank you and In Solidarity,
Local 481 Women’s Committee
481WomensCommittee@gmail.com

Local 481 Young Workers and
New Members Committee
Mel Patten, Chair

T

hose of you who have been involved with or following our work in
the past know that mutual aid and community care are among our
core values in this committee. As the pandemic continues to exacerbate
existing systems of inequality, it remains critical that we look out for each
other. In collaboration with other committees, we have recently started to
explore options for redistributing leftover food from productions to community members who are facing food insecurity. This is a multi-faceted
project that will include both individual and systemic action--everything
from sharing information about volunteer-run neighborhood community
fridges to building relationships between producers/local caterers and service organizations that are able to accept larger donations of food. We’re
assembling a team of 481 member volunteers to contribute with a variety
of tasks such as identifying local organizations to accept food donations,
researching health code requirements, and networking with productions and
crew to promote and develop this idea. Any member who is interested can

sign up using this form, even if you are not part of any committees: IA481
Food Redistribution Signup. We also encourage everyone to get involved
with existing food justice mutual aid efforts in your own neighborhood.
Please find and support your local community fridge when you have the
means to do so, grab some food if you need it knowing that we are all here
to care for each other, or make a contribution of time/money/skills/social
connections to help start up a new fridge!
We welcome members who want to participate in Young Workers and
New Members to join our Facebook group or reach out to
ia481ywc@gmail.com if you’d like to be added to our email list and/or
Slack workspace. Our next Young Workers and New Members
Committee meeting will be on Sunday April 11 at 12pm - -hope to
see you there! (The Zoom link will be posted on our Facebook and Slack,
and will also be sent out to our email list prior to the meeting.)

Here is a
photo from
last winter’s
Don’t Look
Up featuring
our intrepid
Construction
Dept.
Executive
Board
representative
Ben Regan
trapped in
a world he
never made…
actually he
did help
make it!

Workers Memorial Day
Sisters & Brothers of Local 481,
n Wednesday, April 28th, 2021 we will join the other unions of the
AFL-CIO in observing Workers Memorial Day, to remember workers
killed or injured on the job and call for action to prevent future accidents.
Fifty years ago, on April 28, the Occupational Safety and Health Act went
into effect after the tireless efforts of the labor movement, who drew major
attention to work-related deaths and injuries, organized for safer working
conditions, and demanded action from their government. The OSH Act and
Mine Safety and Health Act promised workers the right to a safe job. Unions
and our allies have fought hard to make that promise a reality—winning
protections that have made jobs safer and saved lives.
Although we have made great progress in the fight to improve safety and
health standards in the entertainment industry, any injury or death at work
is unacceptable. Workers Memorial Day is an opportunity to acknowledge
that our work is not done and reaffirm our commitment to creating safer
workplaces for everyone working in the entertainment industry.
Please join us this Workers Memorial Day, April 28, to honor the victims

O
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of workplace injury and illness and to keep fighting for the promise of safe
jobs for all workers.
The IATSE will observe a moment of silence at 1pm Eastern time on
Tuesday, April 28th.
Workers Memorial Day:
https://aflcio.org/about-us/conferences-and-events/workers-memorial-day
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Production Pix

H

ere’s some photos from the recent production of Kevin Can F*** Himself. The Sound Dept. team used Fisher Sound Booms, TV-studio style, which
require a whole set of new skills. Thanks to Kelly Doran for submitting the photos.

Sound team from
Kevin Can F*** Himself.
Brian Courchine and Jeremy
Eisner on the Fisher Booms.
Mathew Glover, Kelly Doran,
Jared Detsikas - pushers,
utility, and 'laugh track'
monitor. All with Jason
Fyrberg at the helm.
Thanks Jason for putting this
team together!

If you’d like to submit fun and
interesting photos to the next
newsletter, send them to me
(Pres. Simpson) any time at
wsimpson@iatse481.com.
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WE GOT SKILLS!

H

ello Local 481 members. We are a talented group! Many of us
practice useful trades and have second careers and activities outside
the bounds of our motion picture and television work. To get the word
out, we have started a newsletter feature, classified ads for trades and
services, for our members to share information about our other skills,
services, and trades we practice in the outside world, and maybe drum
up some business for each other.
If you have a real-world (not just for motion picture work) trade or
service you'd like to advertise to our membership, you can compose a
25-word-or-less description which includes a short title, along with the

contact information you'd like to use. Some examples of titles: Electrician Services,
Notary Public, Real Estate Broker, Custom Finish Carpentry, Tailoring, General Construction... you get the idea. You may want to include your general location if relevant,
but it's not mandatory. Send it to me: Wayne Simpson, wsimpson@iatse481.com, and
we’ll get it into the next issue. We’ll need:
• Name or title of the business
• 25-word-or-fewer description of your trade or service
• Your name
• Your email and/or phone that you use for your business
Here’s some of our members with skills you might call on in the real world:

Architectural Lighting Designer
Residential, Landscape, Commercial, Retail
Designing since 1996. Member of International Association
of Lighting Designers and llluminating Engineering Society of
North America
Phil Darrell
Phil Darrell Lighting Design
phil@pdlight.com
860-287-0395

Drone Pilot (FAA Certified)
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com

Art
Paintings for background/sets. Unframed acrylics on canvas.
Landscapes and abstract pieces available. Custom requests
welcomed. Email for portfolio and pricing.
Jennifer Marbury
Jennifermarbury@icloud.com
617-291-7067

Floor Plans
As-built commercial and residential floor plans, laser-measured
and CAD-drawn, for real estate sales, area measurements, rental
unit marketing and pricing, or any other purpose.
Wayne Simpson
Practical Floor Plans
www.practicalfloorplans.com
waynesimpson@practicalfloorplans.com

Art • Design
Interior Design: Hand drafted Elevations, Floorplans &
Consultation, Landscape Design, Murals, Pet Portraits,
Chalkboard art & signage, historical design - antique
consultation, calligraphy, lettering & layout
Alma Silverman
413-896-0850
asilver21@hotmail.com
AV Installation
Experience with residential surround sound, home automation,
networking, and AV equipment installation.
Jack Garrett
jgarrett79@gmail.com
Buttons, Badges, and Flair
Button maker. Created my me or your custom design, on a metalback 1.25” laminated button. Flair. I make your flair.
Honah Lee Milne
617-697-7405
thehonahlee@gmail.com
Custom CNC & Vinyl Work
Including "Films = Jobs" Stickers
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com
Custom Design & Fabrication
All kinds of custom work: metalwork, custom furniture, cabinet
work, murphy beds, nearly anything imaginable. Boston area.
Tim Folger SPFX
Portfolio: TRFDfurniture.com
714-936-6994
trfolger@me.com
Small-batch design, prototyping, and building — metalwork,
woodwork, machining, 3D printing, electronics, mechanical
design, and general design.
Based out of Pawtucket, Rhode Island!
Kate Parsons
Triple Point Workshop, LLC
401-203-3689
https://www.triplepointworkshop.com
info@triplepointworkshop.com
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Finish carpenter and general contractor
Licensed in Rhode Island
Wilson Gallego
401-663-1778

Home Repair
Kurt Smith
www.kurtlsmith.com
781-591-2227
kurt@mass-sets.com
Interior Design and Decoration
Debdesigns
Set Decorator in the film industry for over 25 years, Interior
Decorator for real life clients. Staging real estate for sales, photo
shoots and rentals. Portfolio upon request.
Debbie Cutler
617-640-3883
debbiecutler22@gmail.com
Jynnifer Macomber
April May Creative Group
We specialize in beautiful kitchen & bath design to increase
value and enjoyment of your home for years to come. Serving
MA, NH, & ME.
www.aprilmaycreativegroup.com
617-777-3073
jynnifer@aprilmaycreativegroup.com
Microblading & Cosmetic Tattoo
Brows Ink Studio Academy. Trainings & Services, Brows,
Eyeliner, Lips, Scar Removal. 1st & only MA state licensed
Microblading & Permanent Makeup Academy.
Donna Witt Henderson
Owner-Artist-Principal
978-870-3271
browsinkacademy.com
fb/ig: browsinkacademy
Notary Public
N.B. most notaries public may notarize documents from any state
as long as they perform their duties within the bounds of their
state of licensure. Check with your notary.
Honah Lee Milne
617-697-7405
thehonahlee@gmail.com
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com

Podcast/VO Studio
Full service, located in Pawtucket, RI
Joseph Riccitelli
401-837-6421
joericcitelli@gmail.com
Raw Honey
40,000 bees in three hives! Available in 1, 2, or 5-lb. jars
Mark Oliver
Bridgewater, MA
520-481-7275
ollie77@pipeline.com
Recording Studio Services
Big Nice Studio is offering remote mixing, mastering, and
production services. I'm happy to help consult you on your home
studio setup and work remotely.
Brad Krieger
http://www.bignicestudio.com
401-578-6521
bradfordkrieger@gmail.com
Resumes, IMDB, and LinkedIn
Let’s improve the format/build your resume, update/create your
IMDb/LinkedIn to help you land that next job!
Kimmie Johnson
978-807-7666
kimmiejohnson19@gmail.com
Sound Design and Post Production Sound
Harpswell Sound Company provides sound services: music
mixing and production, covering all aspects of audio postproduction.
Christopher D. Anderson, C.A.S.,
IATSE 481 & MPEG 700
617-435-9323
chris@harpswellsoundco.com
Tailoring/Stitching
Toolkit Tailoring Studio
Toolkit is a specialized tailoring service that travels to you. I
specialize in designer apparel, men’s suiting alterations, bridal,
special occasion and basics. Best of Boston, 2014.
Robin Chalfin
617-548-5774
Toolkitboston@gmail.com
Clothing and costumes, soft goods: pillows, curtains and
draperies. Children’s clothing and costumes.
Janna Pederson
401-258-0129
jlcpederson@gmail.com
Tube amp technician
15 years’ experience with guitar and hi-fi amps. Reasonable
rates. Shop located in Providence.
Carissa Spatcher
carissa.spatcher@gmail.com
Web Development & Graphic Design
I can build a new website or redesign an existing one (portfolio,
reel, etc.)
Natalia Rozengard
617-306-6698
rozengard.natalia@gmail.co
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POLITICS AND THE IATSE POLITICAL ACTION COMMITTEE

2

020 was a BIG election year for labor! Our Alliance’s IATSE PAC gives the IATSE a bigger voice in
legislation that affects us all. The IATSE PAC is funded entirely by voluntary contributions of members.
No dues or work assessment money can go to the IATSE PAC. Our Alliance’s IATSE PAC is a Federal
PAC and makes contributions only to Federal candidates.
The IATSE Political/Legislative Department has initiated a quarterly Newsletter for IATSE members
contributing monthly to the PAC, informing us what the IATSE PAC is up
to in Washington D.C. and what issues we are facing. This PAC is our
PAC. We are fighting hard in Washington D.C. to ensure our voices
are heard and that the issues important to us and our families are
front and center. So far our Local 481 jurisdiction has received
more from the PAC than we’ve contributed.
Please consider stepping-up and contributing to the IATSE PAC and supporting labor-friendly candidates.
You can make a regular small monthly contribution on your credit card (as little as $10), an annual donation,
or a one-time donation. Help give us a larger voice.
IATSE PAC: https://www.iatse.net/history/iatse-pac
IATSE PAC Donation: http://www.iatse.net/get-involved/contribute
The donation link will take you to a page where you can set up your own personal account. Thanks!
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LOCAL 481 2021 CALENDAR

April, 2021

IATSE Local 481
10 Tower Office Park
Suite 218
Woburn MA 01801
(o) 781.376.0074
(f) 781.376.0078
(e) office@iatse481.
com

For training calendar, please check our Safety and Training Coordinator’s
report in this issue and the Local 481 web site. Due to the COVID-19
pandemic crisis, all upcoming dates may change or be postponed.
April
17 – Executive Board meeting (Zoom), 10:00 AM
17 – General Membership meeting (Zoom), 1:00 PM
28 – Workers’ Memorial Day, moment of silence at 1PM
June
5 – Executive Board meeting (Zoom), 10:00 AM
July
17 – Executive Board meeting (Zoom), 10:00 AM
17 – General Membership meeting (Zoom), 1:00 PM

LOCAL 481 OFFICERS AND STAFF
NOTE: New (since Feb. 1st) iatse481.com email addresses for the Local 481 office, Business Manager, Field Representative,
President, and Secretary-Treasurer. Our old AOL addresses no longer function.
President Wayne Simpson
508-612-2742
wsimpson@iatse481.com
Vice-President Tobias Heller
401-347-4981
tobiasjonheller@gmail.com

Executive Board Craft Reps

Trustees

Allied Crafts –
Roger Dillingham
781-864-5116

Kelly Doran, Chair
508-353-7343

Art – Kimberly “KiMMiE” Johnson
978-807-7666

Secretary-Treasurer Jim MacDonald
617-759-3081
jmacdonald@iatse481.com

Costumes – Taryn Walsh
781-307-7808

Executive Board Area Reps

Electric – Brandon Meadows
978-846-0181

Maine – Jim Reitz
207-542-0157
Eastern Massachusetts Ben Heald
603-300-0340

Construction – Ben Regan
413-687-5138

Grip – Mark Brochu
617-971-0046
Sound/Video – Aaron Bouchard
603-721-1885

Mike Reynolds
978-808-5564
Brian Pitts
617-921-6819

Delegates
Richelle Devereaux-Murray
617-538-4596
Note: Wayne Simpson, Mike Reynolds,
Jim MacDonald, Chris O’Donnell and
Brian Pitts also serve as Delegates.

Western Massachusetts –
Kevin Parker
617-962-5059
New Hampshire – Joyce Cardoza
603-566-2510
Rhode Island – John Ryder
401-837-6552
Vermont – Mark Shaw
802-477-2048
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